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AGREEMENT made and entered into the 1st day of January 1,2004, by and 
between the City of Jamestown, New York, here designated as the "City", as represented 
by its duly elected officials, and the Jamestown Fire Department as represented by those 
elected officials of the Jamestown Professional Firefighters Association, Local 1772, 
AFL-CIO, hereinafter referred to as the "Association", which has been designated by a 
majority of the City Council as the sole and exclusive bargaining agent for those 
uniformed members of the Jamestown Fire Department. 
PREAMBLE 
WHEREAS, the above parties desire to maintain harmonious relations and with a 
mutual interest to the Public Safety of the City of Jamestown, with a desire to agree upon 
wage rates, standards and conditions of employment, with a view of establishing ways 
and means for collective bargaining and for arbitration of grievances and disputes, in 
conformance with the Public Employees Fair Employment Act of 1967, and 
WHEREAS, the parties to this Agreement agree not to discriminate against any 
employee because of race, color, creed or sex, and 
WHEREAS, whenever a male gender is used in this agreement, it shall be 
construed to include male and female employees, so 
NOW, THEREFORE, in consideration of the mutual covenants and agreements 
hereinafter contained, the City and the Association acting through their duly elected 
representatives, hereby agree as follows: 
ARTICLE I 
The law governing this contract shall be the Public Employees Fair Employment 
Act and such provisions of the Civil Service Law and the local laws of the City of 
Jamestown, which are not inconsistent with said act and the Civil Service Law. 
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ARTICLE I1 
Recognition 
Sectionl. Bargaining Unit. The City recognizes the Association as the 
sole and exclusive bargaining agent for members of the Jarnestown Fire Department 
identified by classifications included in Compensation Schedule of this Agreement. 
Agency Shop. In the event any member of the Fire Department is not a 
member or refuses to become a member of Local 1772, he shall be assessed at the 
same rate as dues-paying members. The payments represent the non-union 
employees contribution toward expenses of the bargaining agent in negotiations, 
contract administration and the like. This clause becoming effective when state 
legislation is passed making it legal. 
Section 2. Deduction of Dues. The City agrees to deduct from the wages 
of the employees covered by this agreement and remit to the Association membership 
dues for those employees who have signed authorizations permitting such payroll 
deductions. 
Section 3. No Strike Clause. As the intent and purposes of this 
agreement is to promote cooperation and harmonious working relations between the 
parties as well as to assure the public safety of the City of Jamestown, and to be 
compatible with Section 2 10.1 of the Public Fair Employment act, the Association 
therefore affirms that, it does not assert the right to strike against the employer, to 
assist or participate in any such strike, or to impose any obligations on its members to 
conduct, assist or participate in any strike. 
Section 4. Layoff Procedure. If layoffs occur, the employee with the 
least seniority shall be laid of first as per Civil Service Law. 
Section 5. Benefits While Laid Off. In the event an employee is laid off 
and on a preferred list, he shall retain his seniority and receive any wage and/or 
insurance increases that are acquired while he is laid off. Seniority cannot be earned 
during the lay off period nor benefits acquired that have to be earned by working, 
such as longevity. 
Section 6. Recall Procedure. Employees shall be recalled in the order 
of their seniority as per Civil Service Law. Time in the Jamestown Fire Department 
shall constitute total seniority. 
Section 7. Seniority. Seniority shall be determined by continuous 
service in the Jarnestown Fire Department, calculated from the last date of 
employment. Continuous service shall be broken only by resignation for more than 
one (1) year, discharge or retirement. Employees having the same date of 
employment shall be ranked on the seniority list in the order of their ranking on the 
Civil Service eligibility list. 
ARTICLE 111 
Management Responsibilities 
For normal function of management and the direction of working forces 
including, but not limited to, the hiring of employees, suspending, discharging, or 
otherwise disciplining of employees, establishing reasonable rules and regulations, 
the scheduling of work, the determination of methods and means of operation, and the 
control and regulation and use of all equipment are exclusive functions of the City, 
provided, however, that in the exercise of such functions the City shall observe the 
provisions of this agreement and applicable State and local laws. 
ARTICLE IV 
Compensation 
Section 1. Wage Schedules. Wage schedules are shown in the attached 
Compensation Schedule, as affixed hereto and made a part hereof. All fractions of a 
cent will be rounded off to next higher cent for all purposes in this agreement. 
Hourly rates will be calculated to two (2) decimal points. 
Section 2. Rates for Higher Skills. 
(a) In case an employee is temporarily assigned to a position or is required 
to serve in and accept the responsibility for work in a higher class or position, said 
employee shall be compensated at his usual hourly rate plus the difference in hourly 
rate between his position and the rate of the higher position to which he is assigned. 
To qualify for the higher rate of pay it shall be regular and continuous for five (5) or 
more hours. Selection of an employee for such temporary assignments shall be 
determined by the employee's suitability for the work to be performed and his time in 
grade. 
Employees required to serve as Shift Commander shall receive $1.25, 
(Effective January 1, 1994, $1 SO), per hour over and above the Captains salary. To 
qualify for the higher rate of pay, it shall be regular and continuous for five (5) or 
more hours. 
(b) Effective January 1, 1 991, the City agrees to pay Five Hundred 
Twenty-Five ($525.00), per year to each employee who is a certified Emergency 
Medical Technician (E.M.T.). This money is to be paid on a quarterly basis. 
Effective July 1, 1992, each employee will be responsible for the cost of his own 
certification or re-certification should the employee elect same. 
(c) Officer Mechanic: Members designated by the department head as 
Officer Mechanic shall be paid the difference between the step 3 pay rate of 
Firefighter and Firefighter Mechanic then in effect added to the Officers rate of pay. 
The rate shall increase each year consistent with the contract raises provided for all 
employees. To receive this rate, members must physically be on duty. 
(d) EMS Supervisor: Members designated by the department head as 
EMS Supervisor shall be paid the difference between the Step 3 pay rate of 
Firefighter and Lieutenant then in effect added to the Officers rate of pay. The rate 
shall increase each year consistent with the Contract raises provided for all 
employees. To receive this rate, members must request the differential for specific 
hours actually worked as EMS Supervisor. 
Section 3. Overtime Pay. 
(a) Overtime scheduled in addition to the regular work week shall be 
compensated at a rate of time and one-half (1 112) his normal hourly equivalent; 
Effective December 3 1, 2002 (as per Selchick Award) unit members who work over 
15 minutes beyond the end of the shift shall be compensated at the 1.5 overtime rate 
for all time worked beyond the end of the shift. 
(b) Effective January 1, 1990, all employees will be given the option to 
work four (4), (Effective January 1, 1994, up to eight (8), C.T. days, to be paid at one 
and one-half (1 1/2) times per hour which shall be scheduled compensatory time 
worked over the 2080 hour work schedule. 
Employees shall receive payment for compensatory time in equal payments, 
prorated over the entire year. 
Section 4. Off-Shift Time. An employee who has left the premises and is 
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called back to work after completing his regular tour of duty, or an employee who is 
called in on his day off, shall be paid at the rate of time and one-half (1 1 /2) for 
normal hour equivalent for all hours worked, he shall be assured a minimum of three 
(3) hours pay. 
(a) Effective January 1, 1982, in the event of a temporary vacancy due to 
injury, illness, or absence due to any other temporary condition, the Fire Chief, may 
at his option, work regular firefighters overtime at the rate of pay on a time and one- 
ha1 f ( I  112) basis. 
(b) When asking for Mutual Aid (special equipment) the Fire Chief will 
request only a reasonable amount of manpower to man the equipment. 
Section 5. Training Time. All call-back time or overtime for training 
purposes andlor "reasonable necessary special details'' shall be compensated at the 
straight time. "Reasonably necessary special details" as an example shall include, but 
not be limited to, river rescue, high angle, confined spaces, etc. 
Section 6. Pay as called for in Section 2, Section 3a, Section 4 and Section 5 
of this Article IV shall be calculated and paid in the following pay period. 
Section 7. Anniversary Dates. For the purpose of salary, vacation pay, or 
other compensation schedules, be it here and now agreed that anniversary dates for all 
members of this department shall be in accordance with the following schedule: 
(a) If a member's date of employment or promotion falls between the dates 
of January 1 through March 3 1, his anniversary date of service shall be January 1.  
(b) If a member's date of employment or promotion falls between the 
dates of April 1 through June 30, his anniversary date of service shall be April 1 .  
(c) If a member's date of employment or promotion falls between the 
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dates of July 1 through September 30, his anniversary date shall be July 1. 
(d) If a member's date of employment or promotion falls between the 
dates of October 1 through December 3 1, his anniversary date shall be October 1. 
Section 8. Increases in Salary. 
(a) Increases in salary will be effective at the start of the pay period 
commencing with each second anniversary date described above, or in the case of 
promotion, at the start of the pay period in which promotion occurred. 
Section 9. Starting Rate for New Employees. New employees will be paid 
the starting rate for the position to which assigned. The starting rate will be a 
probationary rate and shall remain in effect until the firefighter has completed one 
year (52 weeks) of service. Upon completion of one year (52 weeks) of service, he 
shall be advanced to the next step in the wage schedule. Only after fblfillment of the 
above requirements the employee will receive permanent appointment. 
Section 10. Promotions. In the event an employee is permanently promoted 
to a position having a higher salary schedule, slhe shall be entitled to be paid the first 
step of the new schedule so transferred to until the probationary period has ended. 
Section 11. Demotions. Employees demoted for any reason to a job having a 
lower salary schedule shall be paid their own rate of pay or the maximum of the 
salary range to which demoted, whichever is lower. 
Section 12. Longevity. 
(a) Effective January 1, 2004, longevity benefits shall be granted to all 
Fire Department personnel who have completed years in accordance with the 
following schedule: 
$ 960.00 after four (4) years of service 
$ 1,060.00 after nine (9) years of service 
$ 1,160 after fourteen (14) years of service 
$ 1,260.00 after eighteen (1 8) years of service 
$ 1,460 after twenty-four (24) years of service 
(b) Effective January 1,2005, longevity benefits shall be granted to all 
Fire Department personnel who have completed years in accordance with the 
following schedule: 
$ 1 160.00 after four (4) years of service 
$ 1,260.00 after nine (9) years of service 
$ 1,360.00 after fourteen (1 4) years of service 
$ 1,460.00 after eighteen (1 8) years of service 
$ 1,660 after twenty-four (24) years of service 
c) Effective January 1,2006, longevity benefits shall be granted to all 
Fire Department personnel who have completed years in accordance with the 
following schedule: 
$ 1260.00 after four (4) years of service 
$ 1,360.00 afier nine (9) years of service 
$ 1,460.00 after fourteen (1 4) years of service 
$ 1,560.00 after eighteen (1 8) years of service 
$ 1,760 after twenty-four (24) years of service 
d) Effective January 1, 2007, longevity benefits shall be granted to all 
Fire Department personnel who have completed years in accordance with the 
following schedule: 
$ 1360.00 after four (4) years of service 
$ 1,460.00 after nine (9) years of service 
$ 1,560.00 after fourteen (1 4) years of service 
$ 1,660.00 after eighteen (1 8) years of service 
$ 1,860 after twenty-four (24) years of service 
e) Effective January 1, 2008, longevity benefits shall be granted to all 
Fire Department personnel who have completed years in accordance with the 
following schedule: 
$ 1460.00 after four (4) years of service 
$ 1,560.00 after nine (9) years of service 
$ 1,660.00 after fourteen (1 4) years of service 
$ 1,760.00 after eighteen (1 8) years of service 
$ 1,960 after twenty-four (24) years of service 
(f) Computation of longevity increments shall commence with the first 
payroll following the firefighter's anniversary date. 
(g) Payments of longevity allowance as computed in accordance with 
Section 12 shall be paid as a separate check the first Friday in December, except that 
if an employee resigns with two (2) weeks notice, retires, or in case of death prior to 
December, he shall be paid his pro-rated share of his last check. 
(h) Employees may elect to receive longevity payments in twenty-six (26) 
equal payments pro-rated over the entire year, in addition to their regular pay. Notice 
must be given to the Fire Chief each year before December 10th of the preceding 
year. 
Section 13. Court Time. In the event any off duty employee of the Fire 
Department has to attend a departmental hearing or court on behalf of the City for any 
job related matter, all time spent shall be compensated at the rate of time and one-half 
(1 112) with a minimum of two (2) hours pay. 
Jury Duty. All employees who are scheduled to work and are called for 
Jury Duty or when subpoenaed as a witness to testify regarding an incident which is 
job related will receive their regular pay on the days they actually serve, provided 
they present a copy of the Jury Duty notice as well as evidence of serving. Any 
monies received for serving on Jury Duty fiom either the County, the State or Federal 
Court shall be paid over to the City. Such employee shall return to work within a 
reasonable time after being excused, either temporarily or permanently by the Court. 
Section 14. The city agrees to pay each Fire Department employee a 
longevity benefit of One Hundred Dollars ($100.00) in twenty-six (26) equal 
payments for one (1) year, in addition to his regular longevity pay. To qualify, the 
employee must have completed nineteen (19) years of service and must notify the 
department head before the first pay period in the one-year period in which payments 
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are to be made. 
To receive this benefit members must also, during the same period, elect to 
receive the additional sick day buyout benefit, as described in ARTICLE VIII, 
Section 1, part (b), paragraph 4 of this agreement. Any member who has already 
received this benefit shall not be entitled to this benefit in the future. 
Effective the year 1990, employees who do not use any sick time during the 
above period of time, shall receive an additional payment of One Hundred fifty 
Dollars ($150.00) at time of hisher retirement. 
Section 15. Training. 
(a) An Employee who is certified as a State Municipal Training Officer 
and assigned to that position shall receive as additional compensation the sum of 
Eight Hundred Dollars ($800.00) above hisher normal pay. This compensation is to 
be paid at the time longevity payments are made. An employee who is certified as a 
State Municipal Fire Instructor and is assigned to that position shall receive as 
additional compensation the sum of Five Hundred Dollars ($500.00) to be paid in the 
above specified manner. 
(b) The assignment of Municipal Fire Instructors shall be made by first 
requesting qualified employees from each platoon who desire to perform these duties 
to volunteer. In the event that there may be an inadequate number of volunteers in a 
platoon, then the Fire Chief or his designee shall equally and fairly allocate training 
responsibilities among the qualified officers within said platoon. 
In the event that an employee is assigned as Acting Municipal Fire Instructor, said 
employee shall receive the sum of Five and 50/100ths Dollars ($5.50) per hour above 
hidher normal hourly rate for each hour of training undertaken, regardless of number 
11 
of hours actually worked. 
In the event that the Acting Municipal Training Officer conducts the 
platoon training, he/she shall receive additional compensation of Five ($5.00) per 
hour above hisher normal hourly rate for each hour of training undertaken, regardless 
of number of hours actually worked. 
The above-stated payment shall be included in the Acting Municipal Fire 
Instructor or Acting Municipal Training Officer's bi-weekly pay. 
For purposes of this section, in the event that the Municipal Training 
Officer or Municipal Training Instructor shall perform such duties less than one year, 
they shall be paid a proportional share of the monies above specified to be based upon 
the actual time actually so worked in relationship to the calendar year. 
Section 16. Code Enforcement Officer. 
(a) An employee who is certified as a State Municipal Code Enforcement 
Officer and assigned to that position shall receive as additional compensation the sum 
of Eight Hundred Dollars ($800.00) above hidher normal pay. This compensation is 
to be paid at the time longevity payments are made. 
(b) For purposes of this section, in the event that the State Municipal Code 
Officer shall perform such duties less than one ( I )  year, they shall be paid a 
proportional share of the monies above specified to be based upon the actual time 
actually so worked in relationship to the calendar year. 
Section 17. Station Lieutenant 
"A lieutenant who is assigned as "Station Lieutenant" shall be 
compensated an additional (.60) per/hr for hours worked while physically on duty, 
except in the capacity of Officer In Charge (OIC). This position shall be offered to 
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Lieutenants on a seniority basis. There shall be no more than one Captain or Station 
Lieutenant assigned per fire station. The City retains all rights to company and 
station assignments. Duties are as listed in Article XI of the Rules and Regulations." 
ARTICLE V 
Hours of Work 
Section 1. The Standard Workweek. The standard workweek for the Fire 
Department shall be an average of forty (40) hours per week in accordance with 
Section 101 5.2 of the Unconsolidated Laws of the State of New York. 
Section 2. Shift Changes. 
(a) For the purpose of this Agreement, the daily scheduling of manpower 
and shift changes shall be seven-thirty (7:30) AM and five-thirty (5:30) PM. 
(b) The City shall schedule two shifts in any twenty-four (24) hour 
period. The City will put into effect a four-day tour. 
(c) The tour of work shall consist of two (2) day shifts followed by 
two (2) night shifts with four (4) days allowed for rotation time back to the above 
work shifts. 
ARTICLE VI 
Holidays 
Section 1. All members of this Department are to be granted the following legal 
holidays with pay as the schedule now exists: 
New Year's Day 
President's Day 
Martin Luther King's Day 
Good Friday 
Memorial Day 
Independence Day 
Labor Day 
Columbus Day 
Veteran's Day 
Thanksgiving Day 
Day after Thanksgiving Day 
112 day before Christmas Day 
Christmas Day 
112 day before New Year's Day 
Section 2. Effective January 1,  1982, all employees shall be paid for an 
additional average day's pay as per Article V, Section 2, at time and one-half (1 112 ) 
for the twelve holidays in lieu of receiving compensatory time off for these holidays. 
Effective January 1, 1994, all holiday pay shall be included in the employee's base 
salarykourly rate for all purposes. 
Section 3. Employees who actually work shall receive additional compensation 
for any day declared as a national day of mourning andlor prayer or a day of 
thanksgiving, or for any other extra-ordinary holiday, provided that such day results 
in the closing of the Municipal Building of the City of Jamestown for regular business 
on said day. Compensation will be paid to those members working the day shift 
(0730-1730) of said day, and to those members working on the night shift ( 1  730- 
0730) which begins on said day. Compensation shall be based on the number of 
hours worked by each shift, at his normal hourly rate. 
Section 4. Holidays. 
(a) Effective year 1989, all employees working in the following holidays: 
Labor Day, Thanksgiving Day, and Christmas Day, shall be compensated at time and 
one-half (1 112 ) times their hourly rate of pay for all hours worked on the day or 
night shift. 
Effective 1990, add the following days to the above time and one-half (1 112) 
provision: New Year's Day, Memorial Day, and Independence Day. 
Effective 1991, add the following day to the above time and one-half (1 112) 
provision: Veterans Day. 
Effective 1992, add the following day to the above time and one-half (1 112) 
provision: Good Friday. 
(b) All unit members in the maintenance division or fire prevention 
bureau, working on the following holidays: Lincoln's Birthday and Election Day, 
shall be compensated at time and one-half (1 112) times their hourly rate of pay for all 
hours worked on the above mentioned days. 
Section 5. Effective January 1, 1989, employees shall have two (2) personal 
dayslnights off or receive two (2) additional days pay at straight time basis. Personal 
days will be picked off by seniority after the holiday selection. Either a day or night. 
Effective January 1 ,  1994, employees shall have two (2) personal dayslnights off 
or receive two (2) additional average day's pay as per Article V, Section 2, at time 
and one-half (1 112) basis. 
Effective January 1, 1997, personal dayslnights may be taken in increments of 
two (2) hours or more. 
Requests for personal days and nights will be handled by seniority until fourteen 
15 
(14) days prior, after which time and up to one and one-half (1 1/2) hours, will be 
given out on a first request basis. Personal dayslnights will be granted so long as no 
more than four (4) unit members are scheduled off per working shift on any 
combination of vacation, CT, personal and substitute holiday day. 
Members not taking their personal days off shall be paid at time and one-half 
( 1  112 ) for all unused days, by the last pay in January of the following year at the 
previous year's rate or upon separation of employment. Personal days will be pro- 
rated in the first and last year of employment. 
Effective January 1,1999, one (1) additional day shall be added (total of three (3) 
days andlor nights per year). The additional personal day shall be first used and 
cannot be sold back. The personal day sell-back shall be issued in a separate check 
by the Friday immediately following the second payday of January of each year, 
provided it is technically possible for the City. All time used shall come off the first 
personal day, and the maximum sell-back is twenty-four (24) hours per year. 
ARTICLE VII 
Vacation Schedule 
Section 1. All members of the Fire Department who have had continuous service 
in accordance with the following schedule, shall be granted vacations as listed: 
Effective 1 992. 
One (1) year shall be granted ten ( I  0) working days vacation. 
Four (4) year shall be granted fifteen ( I  5) working days vacation. 
Ten (I 0) year shall be granted sixteen (16) working days vacation. 
Fourteen ( 1  4) year shall be granted Twenty (20) working days vacation. 
Eighteen ( 1  8) year shall be granted twenty-two (22) working days vacation. 
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Section 2. To facilitate the seniority list, it shall be computed from the date of hire 
and an accurate and up-to-date seniority list shall be posted in each station by the 1 51h 
of October of each year. The purpose of the list is for vacation selection for the 
following year. The selection shall be completed by December 1 and shall be posted in 
each station prior to December 3 1. Failure by the employee to select hisker vacation 
schedule as per the schedule below within twenty-four (24) hours after they are 
personally notified (not by leaving a phone message) by the Chief or his designee that it 
is their pick shall cause the employee to forfeit their choice, therefore, the Chief will 
assign himlher their vacation due for that selection. 
Selection Schedule: 
First Selection by October 25 
Second Selection by November 4 
Third Selection by November 14 
Fourth Selection by November 24 
Remaining Selection by December 1 
Effective January 1, 1999, all vacation picks shall be made before CT picks, in 
accordance with the above procedure. 
Section 3. All lost time due to illness or injury shall be counted as time worked in 
the computation of vacation allowances. 
Section 4. Notwithstanding any other provisions of the law, a member shall be 
entitled to be paid in cash at the time of his retirement from the City service pursuant to 
the provisions of the Civil Service Law of the state of New York for the monetary value 
of the unused vacation time standing to the credit of such member at the time of his 
retirement. In the case of death while in service of any member, such payment will be 
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made to the member's designated beneficiary. 
Section 5. Effective January I ,  1983, all employees working in the maintenance 
division or fire prevention bureau at the time vacations are selected as per Article VII, 
Section 2, shall receive an additional five (3, (effective January 1, 1994, seven (7) days 
vacation over and above vacation days due them as per above vacation schedule. 
ARTICLE VIII 
Sick Leave 
Section 1.  
(a) All full-time employees shall be entitled to sick leave with pay. Sick 
leave shall accrue at the rate of one (1) day for each calendar month of service. 
(b) The sick leave herein provided for shall be cumulative which is hereby 
construed to mean accumulation for all unused sick leave for any number of years from 
January 1, 1945. No employee shall be entitled to use more than one hundred eighty 
( 1  80) working days sick leave with pay within any one calendar year. Every employee 
shall be entitled to take all accumulations of sick leave with pay as above provided but 
not to exceed on hundred (100) working days, at the time of his retirement fiom 
employment, pursuant to the provisions of the Civil Service Law. 
Any employee at time of retirement who has accumulated one hundred (1 00) or 
more days sick leave and wishes to continue his health insurance, the City will pay the 
employee's share of such health insurance for a twelve (12) month period. If the 
employee so chooses dependent coverage, it shall be paid by the employee. 
Effective March 22, 1999, the amount of sick leave which may be sold back at the 
time of retirement shall increase from one hundred (1  00) to one hundred thirty- four 
(1 34) days. 
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Effective January 1,2005, any employee who gives the City a one-year advance 
notice of hisher intention to retire, by completing the request form (attached hereto as 
Exhibit E) shall be allowed to sell back 50% of additional accumulations of sick days 
above one hundred thirty four (1 34) days at hislher retirement. To qualify for this 
additional benefit, said member must retire on or within two (2) weeks of hisher 
intended retirement date. Should said member elect not to retire within the two week 
specified retirement date, then helshe is disqualified, permanently, from selling back 
additional accumulations of sick days above one hundred thirty four (1  34) days. Any 
member retiring in 2005 will be granted this benefit provided they give the City 
notice of their intention to do so within (30) days of the last parties approval andlor 
ratification of this Agreement. The City may, under extenuating circumstances, waive 
the one (1) year and/or two week notice periods. 
(c) In case of death of any employee while still employed, such benefits as above 
(one hundred thirty-four ( 1  34) days sick leave, same as per retirees) shall be paid to his 
beneficiary or estate. 
(d) Effective the signing of this agreement, the parties agree to a sick loan 
memorandum of understanding, as attached hereto as Exhibit F. 
Section 2. Sick leave shall be granted a member for absence from duty because of 
actual personal sickness, non-compensable bodily injury or disease or exposure to a 
contagious disease. 
Section 3. Holidays, vacation days and regular days off shall not be counted in 
computing sick time. 
Section 4. Any employee taking time off on sick leave may take up to four (4) days 
or four (4) nights or any combination of days or nights not to exceed a total of four (4) 
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days in one (1) calendar year without furnishing a doctor's certificate. The employer 
may require employees who take more than the aforementioned four (4) days sick leave 
to furnish a doctor's certificate if the employer perceives the employee is abusing sick 
leave. If the employee refuses to furnish said certificate andlor if the employee is 
abusing sick leave, the employee may be subject to discipline. 
Employees after the fifth (5th ) day of sick leave may receive a verbal 
warning. 
Employees after the sixth (6th) day of sick leave may receive a written 
warning. 
Employees after the seventh (7th) day of sick leave may receive a second 
written warning. 
Employees after the eighth (8th) day of sick leave may receive a three (3) 
days off without pay. 
Employees after the ninth (9th) day of sick leave may receive a Five (5) 
days off without pay 
Employees after the tenth (1 0th) day of sick leave may be discharged. The 
foregoing notwithstanding, an employee suffering from a continuing illness or a chronic 
medical condition shall file a doctor's certificate with the head of the department after 
taking time off for sick leave for said illness or chronic condition as hereinbefore 
provided. Such certificate shall state the chronic condition as herein before provided. 
Such certificate shall state the nature of the illness or chronic condition and expected 
duration thereof. Thereafter such employee shall not be required to submit any further 
doctor's certificate for the remainder of the calendar year for additional sick leave taken 
as a result of such illness or chronic condition except under the request of the head of 
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the department. 
For the purposes of this provision, a sick leave lasting one (1) or more 
consecutive days, with doctor's certification, for the same illness, shall not count as part 
of the four (4) days. 
For the purposes of this provision, a sick leave without a doctor's 
certification, lasting more than one (1) consecutive day but no more than four (4), days, 
for the same illness, shall count as one (1) day toward the aforementioned four (4) days. 
Section 5. Effective January 1, 2005, the 1993 sick bonus is eliminated. 
Section 6. Any member who incurs an injury or illness in the line of duty shall 1 
receive full pay as pursuant to the existing General Municipal Law, Section 207A, and 
shall continue to accrue sick time and vacation time as though he were actually on duty. 
Section 7. Leave Due to Death in Family. All members of this bargaining unit 
shall be granted without loss of pay up to a maximum of four (4) working days due to 
death in the employee's immediate family. In any event, the first scheduled working 
day after the fkneral of the deceased shall be the final day of such leave. Immediate 
family shall mean: spouse, natural, foster or step parent, child, brother, sister, father-in- 
law or mother-in-law, foster child, grandchild, or any other person that is permanently 
living in the household and has been living in such household for a period of one (1) 
year or more. 
A leave of absence not to exceed one (1) working day shall be granted for death of 
brother-in-law, sister-in-law, grandparents, uncle, aunt and first cousins or any relative 
permanently living in the household. 
Section 8. 
(a) All employees shall be granted two (2) days for emergency admission to 
a local hospital for immediate members of his family, as defined above in Section 7. 
(Also see EXHIBIT D, Item 14) 
(b) A maximum of three (3) days for a scheduled admission to a hospital 
outside the city area for his spouse, child, natural parents, and father-in-law and mother- 
in-law. All time after the first day shall be deducted fiom his accumulated sick leave. 
(c) If the city has reasonable cause to believe that family leave has been 
abused, the employee will be given an opportunity to offer information in support of 
hidher use of leave. 
ARTICLE IX 
Extended Leaves of Absence 
Section 1. Such leave of absence may be granted by the department head if the 
requesting member has made said request in writing and presented it at least ten (10) 
days prior to effective date of leave. This leave of absence may be granted for a period 
not to exceed thirty (30) days. 
Section 2. Should it become necessary for any member to seek a leave of 
absence for due reason or cause well in advance of the anticipated date, the department 
head shall give all cooperation as necessary to gain a leave of absence for a period up to 
three (3) months. The department head will make recommendation to the City Council 
or Mayor should additional time be necessary. 
Section 3. Any member of the Association who is selected by the Association to 
participate in any of the union activities shall be granted a leave of absence without pay 
at the request of the union. Such leave is not to exceed one (1) month. It may be 
renewed by mutual consent at any time upon request of the union. 
ARTICLE X 
Insurance 
Section 1. The City shall provide each full-time employee with a group insurance 
program as follows: 
Hospital Benefits: 
Guarantee semi-private room and board for 145 days with unlimited miscellaneous. 
Surgical Fees: 
Reasonable and customary. 
Assistant Surgical Fees: 
25% of the reasonable and customary charge. 
Medical Expenses Benefits: 
First visit.. ........................... .$40. 
Second visit.. ........................ .$40. 
Third to 145th visit.. ................ $40. 
Diagnostic x-ray and Laboratory: 
Diagnostic x-ray.. .................. ..$I 00 unscheduled 
Effective July 1 ,  1 993.. ............ .$300.00 unscheduled 
Diagnostic Laboratory. ............. .$100.00 unscheduled 
Effective July I ,  1993.. ............ .$300.00 unscheduled 
Radiation Therapy. ................ $500.00 
................... Supplemental Accident: $400.00 
Supplemental Major Medical: 
..... Maximum for each disability.. Unlimited 
Effective July 1, 1993 *: 
*Well Baby Doctor Visit: Pay up to $50.00/year at loo%, through preschool 
age. No additional coverage under major medical. 
*Annual Physical Exams: Pay up to $75.00/year at 100%. 
No additional coverage under major medical, but may be applied to 
deductible. 
* Routine Gynecological Exam: Annually, to include pap smear and 
mammogram (mammogram using New York State Department of Health 
guidelines). 
Personal deductible per 
....... calendar year-all causes. ..$75 .OO 
Effective January 1, 1 994.. ..... .$100.00 
Effective December 3 1, 2002.. . .$150.00 
Reimbursement first $10,000 
........................ Annual at.. .80% 
If Preferred Provider used.. .... ..90% 
Reimbursement over $1 0,000 
Annual at.. ........................ .loo% 
Maximum family deductible.. ...... .$150.00 
Effective January 1, 1 994. ....... .$200.00 
. Effective December 3 1,  2002.. ..$300.00 
Employee's Monthly Cost: 
Single (no dependents). .......... .$I3 .OO 
Married or Single (with 
dependents). ..................... .$17.6 1 
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Employee's Monthly Cost: Effective July I, 1993, 
Single (no dependents). .......... .$15.01 
Married or Single (with 
dependents). .............. ..$26.6 1 
Employee's Monthly Cost: Effective January 1,2002 
Single (no dependents). .......... .$25.00 
Married or Single (with 
dependents). .............. ..$50.00 
Employee's Monthly Cost: Effective April 1,2003 
Single (no dependents). .......... .7.5% of premium 
Married or Single (with 
dependents). .............. ..7.5% of premium 
Employee's Monthly Cost: Effective January 1,2005 
Single (no dependents). .......... . lo% of premium 
Married or Single (with 
dependents). ................ 10% of premium 
Employee's Monthly Cost: Effective January 1,2007 
Single (no dependents). .......... .12% of premium 
Married or Single (with 
................ dependents). 12% of premium 
Employee's Monthly Cost: Effective January 1,2008 
.......... Single (no dependents). .15% of premium 
Married or Single (with 
................ dependents). 15% of premium 
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All employees hired on or after April 1, 1999 shall pay fifteen (1 5) per cent of their 
medical insurance premium for a period of five (5) years; thereafter, they shall pay the 
same amount as employees hired prior to April 1,  1999 are then paying. 
The parties agree that the preadmission certification and alternatives to 
hospitalization will go into effect upon approval of the agreement between the parties. 
All employee medical and dental insurance premium contributions will be 
converted to pre-tax dollars under Section 125 of the 1RS law if the employee so 
chooses, at no cost to the employee. Should pre-tax benefit be lost to changes in the 
IRS law, Local 1772 reserves the right to reopen medical and dental insurance premium 
contribution negotiations. 
The city is willing to establish, as an option, a Flexible Spending Account for those 
employees who may be interested. The cost of design and installation of the Flexible 
Spending Account will be paid by the city; however, the employee will be expected to 
pay the monthly administration cost, not to exceed $3.00/month/employee. 
Effective January 1, 1976, dental plan with the employee contributing $8.39 per 
month for family coverage and $2.49 per month for individual coverage will be put into 
effect. Effective 1989, dental insurance will include $12.00 benefit per tooth for dental 
sealant treatment. Effective 1989, the City will increase the basic dental plan maximum 
from $1200.00 per person per benefit year to $1400.00 per person per benefit year. 
Effective 1989, the city will increase the Orthodontia maximum from $1200.00 per 
person per lifetime to $1500.00 per person per lifetime. 
Effective January 1, 2005, all members of the unit shall pay 10% towards the total 
monthly premium for dental insurance. 
Effective January I, 2007, all members of the unit shall pay 12% towards the total 
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monthly premium for dental insurance. 
Effective January I ,  2008, all members of the unit shal 
monthly premium for dental insurance. 
1 pay 15% towards the total 
Dental changes would be for all new claims filed after approval of this Agreemeni 
Effective January 1, 1991, the City will increase the basic dental plan maximum 
fiom $1400.00 per person per benefit year to $1 600.00 per person per benefit year. 
Effective January 1, 1992, the City will increase the basic dental plan maximum 
fiom $1 600. 00 per person per benefit year to $2000.00 per person per benefit year. 
Effective January 1, 1991, the City will increase the Orthodontia maximum fiom 
$1500.00 per person per lifetime to $1700.00 at 50 %, per person per lifetime. Effective 
January 1, 1992, the city will increase the Orthodontia maximum from $1700.00 at 50%, 
per person per lifetime to $2000.00 at 50%, per person per lifetime. 
THE ABOVE IS A SUMMARY OF THE PLAN AND WILL BE SUBJECT TO 
ALL THE TERMS AND CONDITIONS OF THE CITY OF JAMESTOWN 
HEALTH CARE PLAN, PLAN DOCUMENT #200. 
In lieu of a three (3) percent increase in wages, effective January 1, 1987, 
employees who retire will be eligible for continued participation in the same health and 
dental insurance plans of the City as provided for active employees provided that such 
retirees continue to pay to the City an amount of money equal to amounts paid towards 
health and dental insurance premiums as active employees are required to pay to 
participate in said health and dental insurance plans. 
Upon the death of an eligible retired or active employee, the spouse of such 
employee may continue to participate on the aforementioned health and dental insurance 
plans provided such spouse continues to pay the portion of premiums required to be paid 
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by an active employee. 
This coverage shall continue until such time as said spouse shall remany or die 
whichever event sooner occurs. Should said retiree or his spouse become eligible for 
insurance coverage through Medicaid, Medicare or Veteran's Administration then and in 
that event said insurance plans provided by employer shall constitute secondary coverage. 
In the event such other equivalent health and/or dental insurance coverage or 
insurance coverage through Medicaid, Medicare or Veteran's Administration shall be 
involuntarily discontinued, an eligible retiree or his spouse may upon request be 
restored to the benefits herein provided. 
An employee eligible for reinstatement to the City's health and dental plans as 
above stated shall be reinstated to such plans by the City on the first day of the month 
following notification that the retiree wishes to have his or her participation reinstated. 
For purposes of this paragraph, a retired employee shall be defined as one qualified 
to retire and receive retirement benefits in accordance with the provisions of the New 
York State Employee Retirement System. 
The terms, conditions and covenants contained in this paragraph shall survive the 
expiration of the labor agreement of which this paragraph is a part and shall also survive 
all future labor agreements which may be negotiated by and between the parties hereto or 
their successors or assigns and shall continue in full force and effect and continue to have 
application to all employees of the Jamestown Fire Department who are covered by the 
terms, conditions and covenants of this agreement as employees of the Jamestown Fire 
Department who were employees of the Jamestown Fire Department as of January 1,  
1987 and to employees who are hired by the Jarnestown Fire Department and who are 
covered by the terms, conditions and covenants of the collective bargaining agreement of 
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which this paragraph is a part during all or a part of the term of this agreement unless or 
until the City of Jamestown no longer directly or indirectly offers employee health andlor 
dental benefits by virtue of the implementation of a mandated state or federal health 
insurance plan that affords substantially the same health insurance coverage to all citizens 
of the State of New York or of the United States of America. 
A retired employee shall be defined as one qualified to retire on accordance with the 
provisions of the New York State Employees Retirement System. 
Maternity benefit claims shall be treated the same as any other illness. 
Effective January 1, 1988, or before, the City will provide self-funded optical and drug 
plans. In the event said plans are not available on January 1, 1988, the City agrees to 
negotiate with the Association concerning alternate optical and drug plans. 
See Appendix A for Vision Care Program. 
See Appendix B for Prescription Drug Program. 
Section 2. Effective the signing of this agreement the parties agree that the City 
and Union will establish an insurance oversight committee. The Union has the right to 
appoint one (1) representative and one (1) retired member. These members shall be 
given full access to review any and all financial audits of the City's self funded medical 
insurance plan, with the exception of those items that are excluded by law. These 
members shall not have any decision-making authority with regards to the plan but will 
be given an opportunity to express opinions to the committee. The Union will 
receive cooperation from the City with any requests for an independent auditor, provided 
that the Union pays for the audit. 
ARTICLE XI 
Pension Plan 
Section 1. Effective April 1, 1969, THE city will provide and maintain a 
non-contributory retirement plan under Section 384 of the New York State Retirement 
and Social Security Law which will provide a twenty-five (25) year retirement of one- 
half (1 12) pay. 
Section 2. 
(a) Effective April 1, 1971, the City shall make available to the employees that 
so desire the non-contributory "25-year career" plan, Section 375-G. 
(b) The new Guaranteed Ordinary Death Benefit provides that upon death of 
an eligible member, his beneficiary shall receive a payment equal to three (3) times the 
yearly salary, but not to exceed the maximum of $20,000.00. To be eligible, the 
employee must meet the requirements of the present ordinary death benefits except for 
more lenient conditions concerning the periods of membership and employment. 
In addition to the Guaranteed Ordinary Death Benefit, the City agrees to 
make available to each member of the fire department, who so chooses, life insurance as 
provided through a group life insurance plan sponsored by and endorsed by the New 
York State Professional Firefighters Association, Inc., currently in the amount of 
$50,000.00. The cost for such coverage to the city shall not exceed $7.85 per pay period 
per firefighter who has made such choice. 
In addition to the Guaranteed Ordinary Death Benefit listed above, the City 
agrees to make available to each member of the association who chooses, life insurance 
for his dependents. Said insurance is to be provided through a group life insurance plan 
sponsored and endorsed by the New York State Professional Firefighters Association, 
Inc. The current dependent coverage is $20,000.00 for spouse and $5,000.00 for each 
child. The cost for such coverage to the City shall not exceed $2.21 per pay per 
firefighter who has made such choice. 
(c) Pension will be computed on earnings in the final twelve (12) months of 
service. (Final year's average.) 
(d) The City agrees that in the future, if veterans credit time is available on an 
individual cost basis, it  shall adopt this plan for the Association members involved, 
provided employee pay his share. 
Section 3. Effective April 1, 1974, the City shall make available to the employees 
that so desire a non-contributory improved special twenty-year plan, Section 384-D or 
non-contributory improved "20-year career plan" Section 375-1. 
As an option, the City will make available, effective April 1, 1974, "Additional 1/60' 
a supplemental special to twenty-five year plan and Section 384-F, G, and H. 
ARTICLE XI1 
Vacancies 
Section 1. Be it hereby agreed that so as not to endanger the public safety not to 
endanger the safety of the firefighters because of a shortage of manpower either on a 
departmental or individual fire company basis, all vacancies determined by the Employer 
to exist are to be filled by selection from an existing Civil Service List. In the event no 
applicants are available from such list, the Department Head may appoint a qualified 
temporary applicant. 
Section 2. The Employer will determine when such vacancy exists and will make 
every effort to fill such vacancy as soon as practicable in accordance with section 1 of 1 
this Article XII. 
Section 3. Vacancies Defined. A vacancy under this Article XI1 shall be defined 
as an opening existing as a result of an employee leaving the active service of the Fire 
Department because of retirement, service-incurred injury, death, extended illness, which 
in the opinion of the Employer needs to be fi lled in order to satisfy the condition of 1 
Section 1 of this Article XII. 
Section 4. Temporary Vacancies. In the event of a temporary vacancy due to 
injury, illness, or absence due to any other temporary condition, the Fire Chief may by his 
option work regular firefighters overtime at the rate of pay on a time and one-half (1 1 / 2) 
basis. The selection of employees for such temporary assignment shall be made from a 
volunteer list of firefighters who wish to work such overtime. The department will 
continue the policy and procedure as established in the past in regard to the above 
paragraph. 
ARTICLE XI11 
Military Service 
Any employee covered by this agreement who is now in the armed services of the 
United States as a result of his first enlistment or draft or any employee subject to be 
called in to the armed services upon his return to work shall be governed in accordance 
with the Selective Service Act, which was approved in 1940, its various amendments, 
renewals and extensions, and shall be subject to all Federal and State Laws and all valid 
rules, regulations, interpretations, and executive orders of governmental bodies or 
authority that hereafter might be made. 
ARTICLE XIV 
Uniforms 
Section 1. All protective gear which is required by departmental Rules and 
Regulations to be worn shall be provided and maintained by the employer. 
Section 2. Clothing and protective gear will be replaced as needed upon 
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inspection by authorized personnel of the Fire Department and an authorized 
representative of Local 1772, with a member of the grievance committee consulted 
if the Association feels the replacement is necessary. 
Section 3. All clothing which is required by Departmental Rules and 
Regulations shall be provided by the employer and may be worn to and from work 
and for Fire Department use only. Each member will be required to maintain 
hidher work uniform insofar as cleaning them and minor repairs except as 
otherwise provided herein. 
Section 4. The City will have dress jacket and turn out gear cleaned as 
needed. 
Section 5. The City shall provide 100% cotton uniforms on a phase-in basis 
as uniforms are worn out, provided such uniforms are reasonably available. 
ARTICLE XV 
Grievance Procedure 
Section 1. For the purpose of resolving alleged grievances of members of the 
Jamestown Fire Department, the following grievance procedure is accepted by the 
City and shall be followed by both parties in agreement: 
Step 1. A meeting will be held between the aggrieved employee(s) and 
the Deputy Chief with the presence of the Association representatives in attendance 
if requested by either party. The results of said meeting will be reported to the 
Grievance Committee chairman prior to Step 2. Any employee working as Deputy 
Chief in an "Acting" capacity will not participate in grievance Step 1.  
Step 2. Should there be no solution for said grievance through the above 
listed Step 1 within four (4) days, the aggrieved member will present his grievance 
in writing to the Grievance Committee of the Association who will in turn present it 
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to the Fire Chief. 
The Fire Chief will call a meeting within five (5) business days of receipt of written 
statement, such meeting to include all aggrieved parties; the Deputy Chief involved 
in Step 1,  representatives of the Grievance Committee of the Association and the 
Fire Chief. 
Step 3. If within a period of fourteen (1 4) calendar days there has been no 
solution to the presented grievance through the office of the Fire Chief, either party 
may present said gnevance to the Mayor's representative. 
Step 4. In the event that such matter has not been satisfactorily resolved 
within fourteen (14) calendar days by the Mayor's representative, either party may 
file a Demand for Arbitration with the New York State Public Employment 
Relations Board within sixty (60) days from receipt of the Step 4 decision. 
Step 5. The parties agree that when a grievance is moved to the point of 
arbitration, the parties shall then utilize the list from The Public Employment 
Relations board to resolve the grievance. All costs involved in the arbitration of the 
grievance shall be borne equally between the parties, and decisions rendered shall 
be final and binding on the parties and affected firefighters. The arbitrator shall 
have no power to add to, subtract from or modify any terms of this agreement. 
Section 2. Pay for Grievance Time. No more than two (2) designated 
members of the Grievance Committee called upon to participate in any step of the 
grievance procedure shall be afforded time off without loss of pay from their 
regularly scheduled working hours. 
Section 3. The grievance procedure as set forth in the contract may be used 
by the Association and/or the City to settle disputes arising out of the interpretation 
or application of any provisions of this agreement. 
Section 4. All alleged violations of the application or interpretation of this 
agreement must be filed within sixty (60) days from the alleged occurrence. Any 
action not so filed will be determined to have been waived. 
Section 5. All competitive class employees shall be afforded the protection 
by Section 75 of the Civil Service Law. Any employee served with notice shall be 
given the opportunity to reply and shall be afforded the right to use the grievance 
procedure as per contract. Employees using the protection of Section 75 of the 
Civil Service Law will not be entitled to use the grievance andlor arbitration 
procedure. 
ARTICLE XVI 
Reciprocal Rights 
Section 1. Designated Representatives. 
(a) The City recognizes the right of the members covered by this 
agreement to elect or otherwise designate representatives of the Association to 
appear on their behalf to discuss salaries, working conditions, grievances, and 
disputes as to the conditions of this contract and to visit any or all firefighters 
during their scheduled tour of duty as long as it does not interfere with the 
performance of duties. Such representatives shall also be permitted to appear at any 
public hearings or Boards of Inquiry at the request of or as are pertinent to the 
firefighter in the City of Jarnestown. 
(b) The Association shall submit the names of elected representatives 
and grievance committee members in writing to the head of the department and the 
Mayor's representatives. The Association also agrees to notify these two (2) offices 
of any changes of such representatives. 
3 5 
Section 2. Bulletin Boards. The Welfare and Grievance and such other 
standing committees of the Association shall have free access to all Bulletin Boards 
in all stations for the purpose of posting notices pertinent to the Association 
functions, subject to the approval of the department head. 
Section 3. As in Section 2, these committees shall have the right of 
admittance to all stations to prepare, negotiate and attend grievance or other 
committee business as is necessary so long as it does not interfere with the 
performance of duties, and further provided prior approval of the department head 
has been received. 
Section 4. The elected and appointed officers of the Association and the 
representatives of the various committees shall have the full cooperation of the head 
of the department for the purposes of attending any local union meeting, regular or 
special meetings, district meetings or conference, seminar or conventions as the 
membership deems necessary. The head of the department shall grant such time 
without loss of pay to no more than two (2) representatives at one time to attend 
such conference. 
Section 5. The President and Secretary of the Association shall be normally 
assigned to Fire Station One, if they so desire. 
Either above listed officer desiring such assignment shall notify the Fire 
Chief in writing no later than October 1 of each year. 
ARTICLE XVII 
General Provisions 
Section 1. 
(a) All department rules and regulations have been written, and are 
current and up-to-date with the changes that have been made. These written rules 
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are accepted by the Association as the rules and regulations governing all officers 
and members of the Jamestown Fire Department. 
(b) It is hereby agreed that the City will furnish to all members of the 
Jamestown Fire Department with a complete and up-to-date set of Rules and 
Regulations. Changes made shall be printed as a supplement. 
(c) The Employer agrees to consult with the Association prior to 
changing any rules and regulations by utilizing the provisions of Section 7 of this 
Article XVII. 
(d) The parties agree that any changes in existing working conditions 
must be mutually agreed upon between the parties, in writing, and signed by the 
parties herein. 
Section 2. Any changes in department hours which are not consistent with the 
foregoing agreement shall be negotiated between the parties represented in this 
agreement . 
Section 3. In accordance with the Civil Service Laws of the State of New 
York, preference may be given a candidate for the Fire Service with a residence 
within the City of Jamestown. However, it shall not be necessary for permanent 
members of the Fire Department to reside within the City, their only restriction 
shall be to the legal confines of the County of Chautauqua. Employees shall be 
hired in accordance with Civil Service Laws. In the event the Residency Law is 
changed to hire only City of Jamestown residents, employees on the job at the time 
of the law shall have three (3) months to move outside the City limits. 
Section 4. The City agrees that there will be no transfer of members to other 
departments of the City nor shall members of other departments be transferred to 
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the Fire Department. 
Section 5. The designated negotiating committee made up of no more than 
five (5) members of the Association shall be afforded time off without loss of pay 
from their regularly scheduled working hours for the purpose of contract 
negotiations. Such time off shall not be used in the computation of any overtime 
allowance. 
Section 6. This agreement and all provisions herein and the benefits 
conferred by this agreement, are subject to all applicable laws and in the event any 
part of this agreement shall be held invalid, said provision shall not bind either 
party but the remainder of the agreement shall remain in full force in effect. 
Section 7. Fire Labor-Management Committee. A Fire Labor- 
Management Committee shall be established for the purpose of discussing matters 
of mutual concern, but not to include amendment of this contract. This committee 
shall be limited to no more than four (4) labor and four (4) management members 
and will meet at mutually agreeable time with the intent of meeting at least once 
every two (2) months subject to the call of the Mayor's representatives or the 
President of the Association. 
Section 8. No amendment or alteration of this agreement shall be binding on 
either party unless it is in writing and signed by the Mayor and either the President 
or Vice President and one duly authorized representative of the Association. 
Section 9. The City agrees to defend and pay any settlements, claims, or 
judgments brought against or recovered against any member of the department 
arising from the member's activities in the performance of duty only, including but 
not limited to operation of Fire Department vehicles or apparatus. 
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Section 10. New members and/or probationary members will be notified in 
writing by the Chief of the Department, per sample letters contained in the 
Appendix. 
Section 11. The City agrees to provide, at no cost to the employee, 
professional counseling services for the employee, spouse and children to help 
alleviate problems that may exist due to the employee's occupational stress. These 
counseling sessions shall remain confidential between the employee, family and 
counselor. Information shall be released to the City only upon written consent of 
the employee. The Fire Chief shall promulgate a general order regarding 
psychological assistance. 
Section 12. The City and the Union hereby agree to jointly develop and 
pursue a plan for the provision of metro fire services. It is the mutual intent of the 
parties that metro fire services will include and incorporate the Professional Fire 
Department employees of the City of Jamestown. Any such plan will include 
provisions for the continued job security of the present Fire Department employees 
of the City of Jamestown, whether such is accomplished by merger, accretion, 
subcontracting, consolidation or any other mechanism. The Union shall be a 
participating member together with the City on any commission, panel, committee 
or any other organization established to discuss the issue of providing metro fire 
services. Moreover it is mutually agreed that the Union shall be consulted at each 
stage of negotiations and shall be a full participant in such negotiations or 
discussions. 
Section 13. No current employees will be laid off. The list of current 
employees covered by this provision is attached hereto as Exhibit B. 
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Section 14. The City shall provide an updated insurance booklet to all 
members of the Union with updates provided within twenty-one (21) calendar days 
or sooner if reasonably possible, of the City receiving any updates. This will 
include retirees. 
Section 15. The City will provide, at no cost to the members or Union, 
updated Contact books printed by a Union printer, or by the City of Jamestown on 8 
% x 11 sheets of paper in standard type not later than sixty (60) days of ratification 
and final execution of the Contract. The City shall provide 8 '/z x 11 binders for the 
Collective Bargaining Agreement. 
Section 16. Section 207(a) recipients shall receive a full copy of the Contract 
the Side Letters within sixty (60) days of ratification and final execution of the 
Collective Bargaining Agreement with updated Insurance Books. 
Section 17. The parties agree to discuss and reduce to writing a CT Policy 
which is agreeable to both parties. 
Section 18. The City and the Union agree to form a committee to develop a 
wellness program at the parties' earliest mutual convenience. 
Section 19. The parties agree to negotiate hrther and develop policies for the 
following areas through a joint committee: call-back policy, light duty policy, 
personnel file policy and volunteer policy. Effective January 1, 2004, both parties 
agree to hrther discuss an EMS proposal. 
Section 20. The parties agree to incorporate the terms and conditions of the 
Howard G. Foster Award, (PERB Case Number IA20 1-025) into this collective 
bargaining agreement. The Award covered by this provision is attached hereto as 
Exhibit A. 
The City of Jamestown and the Jamestown Professional Firefighters Association, 
Local 1772 agree to interpret the Impact Arbitration Award, item number 2 of 
Opinion and Award (Perb Case number IA201-025) to be as follows: If a member 
is on full duty status for at least 260 hours during a quarter, he shall be entitled to a 
full share of the Impact payment for that quarter. Trades between members will not 
be used in the computation of the 260 hours. This agreement shall be effective 
retroactive to October 1,2002. As of July I,  2003 Impact shall be distributed on the 
odd Friday in between the first & second pay of the month following the end of the 
quarter. 
Section 21. The parties agree to incorporate the terms and conditions of the 
Jeffrey M. Selchick Award, PERB Case Number IA201-035; M201-231 into this 
collective bargaining agreement. The Award covered by this provision is attached 
hereto as Exhibit C. 
Section 22. The parties agree to incorporate the terms and conditions of the 
Letter of Agreement into this collective bargaining agreement. The letter of 
agreement covered by this provision is attached hereto as Exhibit D (Battalion 
Chiefs Agreement, Staff Count for Impact, etc.). 
ARTICLE XVIII 
Resolution of Disputes 
It is hereby agreed by both parties of this contract that all disputes in the 
course of negotiations be resolved pursuant to Section 209 of the Public Employee's 
Employment Act. 
ARTICLE XIX 
Term of Agreement 
This Agreement shall become effective January 1,2004, and shall 
terminate on December 3 1, 2008. All provisions of the Agreement will remain as is 
and shall terminate on December 3 1,2008 unless otherwise specified. 
This contract shall be automatically renewed from year to year thereafter 
unless either party shall notify the other party, in writing, no earlier than June 1 and 
no later than June 15, or as hereinafter provided for any renewal period, of the 
party's intention to change, alter, amend, or terminate this contract. It is agreed and 
understood that negotiations pursuant to the above notice shall begin no later than 
July 1 thereafter. 
IN WITNESS THEREOF, the parties hereto have caused this Agreement to be executed, 
each by its duly authorized officials and representatives the day and year first above 
written. 
CITY OF JAMESTOWN, NEW YORK 
Samuel ~eres'i ,  Mayor 
JAMESTOWN PROFESSIONAL 
FIREFIGHTERS ASSOCIATION 
LOCAL 1772, AFL-CIO 
_, 
J UP&? 
' ~ H e r k o ,  Acting President 
Brian Boehrn, Secretary 
STATE OF NEW YORK 1 
COUNTY OF CHAUTAUQUA )ss.: 
--,- , t i  On the &i . '- day of +. ! i L, f ,  ., ; !. 2005, before me personally appeared 
! , ‘i / < L  : I (  i j ~  to 'my known, who being duly by me duly sworn did 
depse and say that he resides at .; i, , >! , ,! ( . ,.., , I  
I 
.,. . tic;/ I< ;that hethe \.'xC{: -!iALf L I of the 
f 1 , I 1 1 - 7  1 , the corporation described in and which executed the 
within instrument, and that he signed his name thereto by authority of the 
O f d d - W i e n .  I 
. - 
- .  r 
STATE OF NEW YORK 1 -- ,- 
c-- -.-? A -  COUNTY OF CHAUTAUQUA )ss.: - . l w ,  , , * J l , e  
, 2005, before me personally appeared 
who being duly by me duly sworn did 
nd say that he resides a& 
wichin instrument, and that he signed his name thereto by authority of the 
1 t A ,, [?I of- said Corpo~ation. ,I 
; 
I 
STATE OF NEW YORK 1 
COUNTY OF CHAUTAUQUA )ss.: 
'\ 
--..I 
.. .. 
. I.. 
day of Gh,q ,  re me personally appeared 
i ~ c - I  ho being duly by me duly sworn did 
depose and say that he resides a 
6% 1. ; that hethe cH d l  , A  / of the 
t A b f-- d i ( x l r ~ . .  @~agcorporat ion described in and which executed the 
he signed his name thereto by authority of the 
of said Corporation. 
I 
I 
CERTIFICATE OF CORPORATION COUNSEL, 
In accordance with the Charter of the City of Jamestown, the undersigned Corporation 
Counsel of the City of Jamestown hereby certifies that the above instrument is in due and proper 
form and that the City of Jamestown, through the officer named herein, has the right to enter 
into this agreement. 
I/ - . ~ a r i j ~ n  Fiore-Nieves 
V Corporation Counsel 
1 Firefighter 
EMS Supervisor 
Lieutenant 
Firefighter Mechanic 
Officer Mechanic (Lieutenant) 
Officer Mechanic (Captain) 
Captain 
Fire Alarm Maintenance 
Supervisor 
EFFECTIVE JANUARY 1,2004 
JANUARY 1,2004 COMPENSATION SCHEDULE 
Probation Rate- $28,509.99 (13.71) 
EFFECTIVE JANUARY 1,2005 
Firefighter 
EMS Supervisor 
Lieutenant 
Firefighter Mechanic 
Officer Mechanic (Lieutenant) 
Officer Mechanic (Captain) 
Captain 
Fire Alarm Maintenance 
Supervisor 
JANUARY 1,2005 COMPENSATION SCHEDULE 
Probation Rate- $29,365.29 (14.12) 
EFFECTIVE JANUARY 1,2006 
Firefighter 
EMS Supervisor 
Lieutenant 
Firefighter Mechanic 
Officer Mechanic (Lieutenant) 
Officer Mechanic (Captain) 
Captain 
Fire Alarm Maintenance 
Supervisor 
JANUARY 1,2006 COMPENSATION SCHEDULE 
Probation Rate- $30,246.25 (14.54) 
Firefighter 
EMS Supervisor 
Lieutenant 
Firefighter Mechanic 
Officer Mechanic (Lieutenant) 
Officer Mechanic (Captain) 
Captain 
Fire Alarm Maintenance 
Supervisor 
EFFECTIVE JANUARY 1,2007 
JANUARY 1,2007 COMPENSATION SCHEDULE 
Probation Rate- $31,153.64 (14.98) 
NIA 
29.81 
EFFECTIVE JANUARY 1,2008 
Firefighter 
EMS Supervisor 
Lieutenant 
Firefighter Mechanic 
Officer Mechanic (Lieutenant) 
Officer Mechanic (Captain) 
Captain 
Fire Alarm Maintenance 
Supervisor 
JANUARY 1,2008 COMPENSATION SCHEDULE 
Probation Rate- $32,244.02 (15.50) 
NIA 
29.43 
NIA 
29.94 
NIA 
30.85 
NIA 
35.51 
NIA 
36.61 
APPENDIX A 
CITY OF JAMESTOWN 
VISION CARE PROGRAM 
The purpose of the City of Jamestown Vision Care Plan is to help employees offset 
the cost of routine vision care for themselves and their dependents. The City of 
Jamestown has contracted through NOVA Healthcare Administrators, Inc. with 
certain area vision care practitioners to furnish services and to bill the City, through 
NOVA for covered benefits. 
1. ALLOWANCES FOR SCHEDULE OF 
COVERED BENEFITS. 
1991 1992 
. . 
*a. Examination.. ................................................ $35.00 ..$40.00 
*b. Frames.. ...................................................... .$35.00 .. $50.00 
c. Lenses (per pair) 
*Single Vision.. ............................................. $25.00 .. $35.00 
Bifocal 
Single. .................................................. ..$3 5.00 .. $45 .OO 
Double.. ................................................ $55.00 .. $65.00 
.. Trifocal.. ................................................. $50.00 $60.00 
d. Lenticular (including asphereic) $125.00 
e. Contacts (unless acuity cannot 
Be 20/70). ......................... $125.00 
Note: the lens allowance is for two (2) lenses; if only one ( 1 )  lens is needed, the 
allowance will be one-half (112) of the pair allowance. 
Contact lenses for other than above amount may be purchased. The amount of 
reimbursement would be the same as the allowance for regular glasses as above*, 
plus allowance for examination. 
2. VISION EXAMINATION. 
A comprehensive eye examination including diagnostic ophthalmic examination, 
with or without definitive refraction as medically indicated, or a complete vision 
survey and analysis including but not limited to case history, complete refraction, 
coordination measurements and tests, visual field charting, and prescription of 
lenses as needed. 
3 .  CLAIMS FOR COVERED BENEFITS. 
Selecting a provider fiom the NOVA list assures direct payment to the provider 
according to the schedule listed above. Any excess amount over and above the 
covered benefit will be your responsibility. However, if you seek the services of a 
provider who is not a NOVA participating provider, you must pay the full fee. 
You will then be reimbursed after submitting a claim according to the covered 
benefit shown above. Claim forms are similar to those used for medical claims 
and are gray in color. These are available from NOVA Healthcare Administrators 
or fiom the City Insurance Department. 
4. IDENTIFICATION. 
Each enrollee will be issued an identification card, which you are required to 
present at the time of service. 
5. LIMITATIONS 
a. The examination and survey and analysis are limited to one (1) in any 
period or twelve (1 2) consecutive months. 
b. Benefits for the purchase of lenses will be provided once within any 
twelve (1 2) consecutive months. 
b. Benefits for the purchase of frames will be provided once within any 
twelve (1 2) consecutive months. 
6. EXCLUSIONS. 
a. Services rendered as the result of an injury or sickness arising out of the 
course of employment. 
b. Orthotics or vision training 
c. Prescription sunglasses. 
d. Photochromic or tinted lenses (when amount exceeds covered benefit). 
e. Medical or surgical treatment of the eyes. 
f. Oversize lenses. 
g. Lens coatings or laminating. 
h. Plano lenses. 
1. Any eye examination or eyewear required by the employer as a condition 
of employment. 
All claim inquiries should be made to NOVA Healthcare Administrators, Inc., PO Box 
308, Grand Island, NY 14072-0308. 
APPENDIX B 
CITY OF JAMESTOWN 
PRESCRIPTION DRUG PROGRAM 
The purpose of the City of Jamestown Prescription Program is to provide coverage 
for the basic prescription drug needs of employees. Assuring broad geographic 
coverage and quality products and services at competitive prices. The City of 
Jamestown has contracted through NOVA Healthcare Administrators of Grand 
Island, with certain area pharmacies to accept the benefits payable under the 
prescription program as full payment for prescription drugs. 
BENEFITS. 
The basic benefits payable under the drug program are those drugs as prescribed by 
your physician. 
CO-PAYMENT 
Effective January 1, 1999. a $6.00 co-payment is required for each Brand Name 
prescription filled. A $3 .OO co-payment is required for each generic prescription 
filled 
Effective January I, 1999, if the cost of the prescription is less than $6.00 brand 
name, or $3.00 generic, then the payment will be the cost of the prescription. 
Effective December 3 1,2002 a $10.00 co-payment is required for each Brand Name 
prescription filled. A $5.00 co-payment is required for each generic prescription 
filled. Co-payments do not contribute to meeting your individual or family 
deductible. 
Effective January I, 2006, the co-payment for prescriptions will be: 
-Generic $6 
-Single Source Product $12 
-Multi Source Product $25 
(A Multi-source brand medication is a brand name drug that has a therapeutically 
equivalent generic substitute available. Definition provided by City of Jamestown 
Third Party Administrator.) 
CLAIMS. 
The participating pharmacies attached will honor your identification card (which must 
be presented at the time of purchase), collect the required co-payment and submit a 
billing to City's prescription carrier. Claim forms are not necessary when you use a 
participating pharmacy. 
Should you choose to use a nonparticipating pharmacy, you must pay for the 
prescription and submit a claim to NOVA. NOVA will reimburse you directly for the 
amount which would have been paid had your prescription been filled at a 
participating pharmacy, less the required co-payment. Charges not reimbursed for 
obtaining a prescription at a non-participating pharmacy do not contribute to meeting 
your individual or family deductible. 
Claim forms similar to those used for medical claims are gray in color. These forms 
are available both at NOVA Healthcare Adiministrators and the Medical Insurance 
Office at City Hall. Claims must include an itemized receipt including the name of 
the dispensing pharmacy, patient name, date dispensed, drug dispensed, amount 
charged, and prescribing physician. 
RESTRICTIONS. 
The following restrictions apply to the Prescription Drug Program. 
1. The quantity of drug dispensed cannot exceed a supply sufficient for thirty 
(30) consecutive days. However, prescription orders for "chronic" 
medications may be dispensed in a supply sufficient for sixty (60) 
consecutive days. 
2. Refills are allowed up to twelve (12) months, or as allowed by law, from 
onset if included in the original prescription. 
EXCLUSIONS. 
The following items and services are specifically excluded from the prescription 
drug program. 
1. Medications available without a prescription (except insulin). 
2. Mechanical devices, artificial appliances and therapeutic devices. 
3. Needles and syringes. To be included payable effective July 1, 1993. 
4. Vitamins. 
5. Medications for an individual who is an inpatient. 
6 .  Any charges for the administration of medications. 
7. Charges for medications incurred as a result of an illness or injury which 
occurred on the job. 
Effective July 1, 1993 *: 
*8. Rogaine. 
"9. Retin A (except as prescribed by physician for acne). 
* 10. Habitrol and Nicoderm - limited to one time $300.00 maximum. 
All claim inquiries should be made to NOVA Healthcare Administrators, Inc., PO Box 
308, Grand Island, NY 14072-0308. 
Dear 
It is with great pleasure that I inform you that under the provisions of the Rules and 
Regulations of the Municipal Civil Service Commission and the powers vested in me, 
I hereby appoint you the position of Firefighter. 
This appointment will take effect . Upon successful completion of a 
probationary period of not less than eight (8) weeks nor more than fifty-two (52) 
weeks, this appointment will become permanent. 
Sincerely, 
Lance N. Hedlund 
Deputy Fire Chief 
cc: Personnel File 
Chiefs File 
Civil Service Commission 
Local 1772 
Dear 
It is with great pleasure that I inform you that under the provisions of the Rules and 
Regulations of the Jamestown Municipal Civil Service Commission and the powers / 
vested in me, that you have been promoted to the rank of in this 1 
Department for a probationary period of not less than eight (8) weeks nor more than 1 
twenty six (26) from the effective date of your promotion. 
Should your work performance and demonstration of leadership ability 
as during your probationary term prove satisfactory, your retention in 
rank at the end of such term will be equivalent to permanent appointment. I 
Your promotion is to take effect 
You have been assigned to Platoon # , 
Station , Company 
Sincerely, 
Lance N. Hedlund 
Deputy Fire Chief 
cc: Personnel File 
Chiefs File 
Civil Service Commission 
Local 1772 
EXHIBIT A 
I. Effective October 1, 2002, The City shall establish a fund to compensate 
firefighters far the added risk of working nn shifts that are staffed with fewer than 12 
firefighters i"pli~s one," or not including the officer-is-cherge). The shortiall from 42+1 ci-1 
ea t3  shift v,4i! be cccverfed to "unifs'' as follows: 
: 1+1 (2.5 !;rli:!; 
1 (?+I 1.5 units 
9+1 3.0 w i t s  
TIxse numbers are not additive. Ti7~1.s a shift that runs with 10+1 firefighters will generate 
1.5 units, not 2 units, Further, for !he calcuiation of shift strength, tnhe shift couni shall be the 
n ~ ~ r n b e r  of firefighters on duty for a: least one-half cf ihe shift. 
'7 !:in the first. payciay foill;wii-ig the e:-d ci e&-, qi.m-ier, the Cify wilt distribute the -.. . 
c.oritents of the fund! in equal shares, to all full-dcty line firefighters who normally answer 
alarms, who are on the payroll as of that day. Firefighters on paid or unpaid leave, inclu~ing 
ti'tose on $207-a leave,  during the last full week prier to the distribution shall not be eligible 
for a share. 
4. The fiicf1g21ter-s who were laid off in Febrcer-y 200% shall receive the considerations 
agrecd to by the parties and menorial iz~d in Uriior; counsel's March 25, 2002, letter to the 
City In addition, these firefighters shall be entitled tc. one of the follw,4ng options: 
a) A i~:mp-sim payment in t17e arnocmt of $1  00 for each day of u:wsed sick 
leave as of tho date ui the layoff. Chaasing this option will require that 
the firefighter f x g o  reienticn of sick leave accurr7ulated prior to the 
l a y ~ f f  and rights lo m y  additional sic;: leave as provided in (b)  belsw. 
EXHIBIT A (Continued) 
5. A two-tier system shall be established for all firefighters hired after October I :  
2002. The compensation package for these fiiefic,ht~rs shall vary from that of cwent 
f.i.,::f'qt:ters .I L !_  in the folicwing /vaj/s: 
bj They will not receive a iongw~ity step in ihe fourth year; othmvise 
iongevity renains the same as f i ~ r  current fiiefighters. 
' .. '..' . 
, /'[)e ( , ( l y  ~ / ] ; j l !  rjo: t;;e res!ri.,!c:(rf frcm e;-;;ering inio ~q;,jt~,jaf id :3-;reet;-;i;n!s ~ ~ ; j ] - ~  
. 6 \::,i\~rtecr fire t;o;ly:;afiies In $~;r i '~~~;?Gif ig i ~ c a / j ! ; ~ ~ .  l \ n y  such s;c.i:.eeiner;ts, . ~ ~ ~ , ~ ~ : v e r ,  nc;t 
aff,::ct itis nperat.ic"l:l of the impact cornpensatio? spier;, &s~;rib& 12 iienls 3 and 2 abr,i/e. 
'The Cily m y  cail f ~ i  assistarice pu:s:mn? to a mutual aid agreerneni a: any time after i t  has 
issizd a call for off-duly firefighters throtlgh :he pagers. 
EXHIBIT A (Continued) 
(signature) 
EXHIBIT B 
FIRST NAME 
William 
Timothy 
Ronald 
James 
James 
Jeffrey 
Wendell 
Michael 
Frank 
Peter 
Brian 
Michael 
Brian 
Steven 
Jeffrey 
George 
Benjamin 
Chester 
Donald 
Robert 
Ryan 
Bruce 
Elaine 
Vincent 
James 
Paul 
Mark 
Vincent 
Anthony 
David 
Roger 
Eric 
John 
Daniel 
Gerald 
Joseph 
Michael 
Matthew 
Samuel 
Bruce 
Paul 
Keith 
Timothy 
LAST NAME 
Buck 
Silk 
DeSantis 
Seely 
Winchester 
Anderson 
Berg 
Purcell 
Martinelli 
Volpe 
Wiles 
Pillsbury 
Boehm 
Landy 
Stanford 
Schwob 111 
Nunez 
Harvey 
Woodfield 
Hoch 
Calkins 
Anderson 
Pillsbury 
Capizzi 
Gatto 
Volpe 
Federko 
Ognibene 
Gullo 
Crossley 
Sigular 
Thompson 
Gatto 
Butera 
Ingerson 
Foley 
Garvey 
Russo 
Salemme 
Sheldon 
Williams 
Ecklund 
Glenn 
DATE HIRED 
EXHIBIT C 
AWARD ON SALARY INCREASES 
Effective January 1, 2001, and retroactive to that date, salaries of the 
Jamestown Firefighters shall be increased by 4%. 
Effective January 1,2002, and retroactive to that date, salaries of the 
Jamestown Firefighters shall be increased by 3.2%. 
AWARD ON HEALTH INSURANCE 
1. Effective 1/1/02 and retroactive to that date, the employee monthly 
contribution for Jamestown Firefighters shall be $25.00 for single coverage and 
$50.00 for family coverage. 
2. Employees in this bargaining unit hired after 1213 1/02 shall pay 15% of 
the cost if their medical insurance premium for a period of seven (7) years and 
thereafter, they shall pay the same amounts as monthly contribution as employees 
hired prior to 4/1/99 are then paying.4 
3. Effective 1213 1/02, deductibles for individual medical coverage shall be 
increased to $1 50 and for family medical coverage to $300. The prescription co-pays 
for generic drugs is increased to $5.00 and for brand name drugs to $10.00. 
4 The 15% contribution provided herein does not apply to unit members hired prior to 1213 1/02 
and subsequently laid off or otherwise released from full-time work status and who are returned to full- 
time work status after 12/3 1/02 
EXHIBIT C (cont) 
AWARD ON LONGEVITY PAYMENTS 
1. Effective 1/1/01 and retroactive to that date, longevity payments shall be 
increased by $50 to each longevity step. 
2. Effective 1/1/02 and retroactive to that date, longevity payments shall be 
increased by $50 to each longevity step. 
PANEL AWARD ON OVERTIME 
Effective 1213 1/02 and retroactive to that date, Article 4, Section 3 (a) of the 
Agreement shall be modified to provide that unit members who work over 15 minutes 
beyond the end of the shift be compensated at the 1.5 overtime rate for all time 
worked beyond the end of the shift. 
AWARD ON REMAINING ISSUES 
Except for those proposals and/or items previously agreed upon by the parties 
herein, any proposals and/or items other than those specifically modified by this 
Award are hereby rejected. All terms and provisions of the 1999-2000 Agreement 
between the parties which have not been modified by this Award are hereby 
continued. 
EXHIBIT D 
LETTER O F  AGREEMENT 
THIS LETTER O F  AGREEMENT, is made effective upon the signing, by and 
between: 
CITY O F  JAMESTOWN, NEW YORK, hereinafter referred to as "City" and 
JAMESTOWN PROFESSIONAL FIREFIGHTERS ASSOCIATION, INC., 
LOCAL 1772, hereinafter referred to as the "Association". 
NOW, THEREFORE, in consideration of the mutual covenants and agreements herein 
contained, the City and the Association, acting through their duly authorized 
representatives, hereby agree as follows: 
The Association agrees to terminate the Improper Practice charge, PERB Case 
No.-U-23579, and to terminate the unit clarification action, PERB Case No. CP- 
839. 
The impact Arbitration Award of Arbitrator Howard Foster dated October 3,2002 
attached hereto and incorporated herein as Exhibit A, shall continue in full force 
and effect except as otherwise modified by this agreement in Paragraphs 4, 5,7,8. 
The parties hereto agree that any questions regarding the application, 
interpretation or enforcement of this agreement or the Foster Arbitration Award 
shall be the subject to the gnevance-arbitration procedures set forth in the parties 
Collective Bargaining Agreement. 
The Association agrees to allow the Line Battalion Chiefs on duty status to count 
towards filling the staffing levels for the computation of "Impact" payment units. 
The City agrees, that upon the signing of this agreement, the Battalions Chiefs 
shall not receive a share of the "Impact" payments. 
The City agrees that new hires will not count as staffing toward the computation 
of "Impact" units, for a period of the first 30 calendar days after initial 
employment. 
New hires names will not be placed into the Callback file, for purposes of shift 
maintenance call back, until completion of the New York State Certified Basic 
Training. 
New hires shall not receive a share of the Impact payments until the new hire 
completes the New York State Certified Basic Training Program. 
EXHIBIT D (cont) 
8. The Association acknowledges that Battalion Chief Winchester and Battalion 
Chief Calkins, as presently assigned, are management confidential. 
9. The City agrees to allow Captain Brian E. Wiles and Captain Chester R. Harvey 
to continue to work in their current Civil Service titles, as unit members, until 
their retirement, subject to civil service law. 
10. The Association agrees not to preclude Captain Wiles or Captain Harvey from 
filling the OIC position through a promotion to Battalion Chief (Management 
Confidential). 
1 1. Subject to the provisions above, the Association agrees to allow the City the 
future right to replace the two Captains positions presently in charge of platoons 
(Capt Wiles and Capt Harvey) with Battalion Chief (Management Confidential) 
positions. 
12. To settle the May 29,2002 Association's offshift holiday pay grievance, and 
retroactive to January 1,2003, the City agrees to compensate Association 
members who are called in offshift on the extra stipend holidays, as described in 
the contract, at time and one half plus the holiday stipend (112 of straight time 
wage). 
13. To settle the March 6,2002, Garvey injury vacation grievance, the City agrees to 
allow Association members who are returning to work following an injury, to 
pick vacation into any slot that would have been available to him in the same 
round of picking as the vacation that was to be taken off while he was injured. 
The city retains the right to assign any CT time to this individual. 
14. To settle the December 18,2002, Ingerson Emergency Hospital Leave (EHL) 
grievance, the City agrees that effective the signing of this agreement, the word 
"admission" in Article 8, Section 8, subsection (a) shall be interpreted to mean 
any emergency treatment received at a local hospital emergency room. Upon 
discharge of the patient, the employee shall return to work within a reasonable 
time. 
EXHIBIT E 
Additional Sick Days at Retirement Notification 
Date 
This letter is to inform the CITY OF JAMESTOWN that I, , 
pursuant to ARTICLE VIII, Section 1 ., subsection (b), paragraph 4, of the Collective 
Bargaining Agreement, do hereby give the CITY OF JAMESTOWN notice of my 
intention to retire on 
I understand, pursuant to ARTICLE VIII, Section 1 ., subsection (b), paragraph 4, 
that I am giving a one-year advance notice of my retirement date. I also understand and 
agree that if I do not retire within two weeks of the above date that I am forfeiting the 
benefit of selling back sick days above 134. 
Signed Date 
Witness Date 
Acknowledged Date 
EXHIBIT F 
JAMESTOWN FIRE DEPARTMENT SICK DAY LOAN 
MEMORANDUM OF UNDERSTANDING 
DATED: December , 2004 
I. PURPOSE 
To establish a policy which will allow members to borrow and loan accumulated sick 
days from one another. 
11. POLICY 
Any member of the Jamestown Fire Department may borrow or lend accumulated 
sick days to any other member of the Jamestown Fire Department. 
Members wishing to borrow sick days may only borrow sick days when the 
borrowing member has zero (0) accumulated sick days remaining. 
Members wishing to lend sick days may only lend sick days when the lending 
member has one (1) or more accumulated sick days remaining. 
The borrowing member is solely responsible for finding an eligible lending member 
No member of the Jamestown Fire Department is obligated, in any way, to loan 
hisher sick days. 
A member wishing to borrow sick days must use all unused vacation, personal, 
and earned CT time before being allowed to borrow sick days. 
Both lending and borrowing members must sign a statement authorizing the transaction. 
This statement must be in advance of the transaction and submitted for approval to the 
Department Head and/or hisher designee. 
The lending member will specify, in the authorizing statement, the maximum number of 
sick days that the borrowing member will be allowed to borrow from himher per sick 
incident. 
Borrowed sick days will be deducted from the lender as needed, not to exceed the 
maximum specified number, and on a daily basis only. 
EXHIBIT F (cont) 
10. Upon the borrowers return to work, the transaction will be considered complete 
and a tally will be made of the total lender sick days used and owed by the 
borrower. 
11. A borrowing member may borrow from more than one member for the same 
incident. 
12. A lending member may loan to more than one member at the same time. 
13. Upon return to work, all of the borrowing member's newly accumulating sick 
time will be credited to hislher lenders sick time, until all time owed is paid back. 
14. If a borrowing member has borrowed from more than one lender, then upon return 
to work, the sick days will be returned to each lender in the same order as the days 
were loaned. 
15. In the event that the lender leaves employment with the Fire Department, the 
balance owed by the borrower will be credited to the City. The borrower will 
now continue to pay sick days back to the City before accumulating sick time for 
hirnher self. 
16. If the lender leaves employment with less than the maximum allowable retirement 
sellback days, and the borrower is still employed by the City and returned to full 
duty, then the City will reimburse the lender, at retirement, for those days still 
owed by the borrower but not to exceed the maximum allowable retirement sell- 
back days. If the borrower has not returned to full duty at the time the lender 
leaves employment, then the lender forfeits those days. 
17. In the event that the borrower leaves employment prior to paying back sick days 
to his/her lender, then the lender forfeits the unpaid sick days to the City. 
EXHIBIT F (cont) 
SICK DAY LOAN AUTHORIZATION 
I have read and understand the provisions of the Jamestown Fire Department Sick 
Day Loan Memorandum of Agreement dated and I 
hereby authorize to borrow up to a maximum of days 
from my accumulated sick days for this incident only and subject to the provisions of the 
Sick Day Loan Memorandum of Agreement dated 
Dated: 
I have read and understand the provisions of the Jamestown Fire Department Sick 
Day Loan Memorandum of Agreement dated and I hereby agree to pay 
back the above listed sick days to for this incident only and 
subject to the provisions of the Sick Day Loan Memorandum of Agreement dated 
Dated: 
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FOREWORD 
By virtue of the authority vested in me by Law as chief of the Department of Fire of the City of 
Jamestown, New York, I have established the following Rules and Regulations for the government 
and discipline of the Fire Department, reserving the right to alter, amend or revoke any of said 
Rules and Regulations or to make additional ones from time to time as circumstances or the good of 
the service requires. 
These rules cannot, nor are they expected to provide a solution to every question or problem which 
may arise in an organization established to render emergency service. It is expected, however, that 
they will be sufficiently comprehensive to cover either in a specific or general way, the obligations 
and duties of the members of the Fire Department. 
When a situation arises for which no specific rule or regulation has been provided, each officer and 
member is expected to use common sense and initiative in handling it so that the result of his 
judgment will reflect credit not only on himself but to the entire department. Much by necessity mus 
be left to the loyalty, integrity, and discretion of members. To the degree which the individual 
member demonstrates possession of these qualities in the conscientious discharge of his duty and to 
that degree alone will the Fire Department measure up to the high standard required of the service. 
One of the most outstanding assets of any City is an efficient fire fighting unit whose members are 
trained, experienced and alert, and whose loyalty and sense of duty can not be questioned. 
Fire Fighters do not know upon leaving quarters in response to an alarm whether they will be called 
upon to smother an incipient blaze or to spend countless hours fighting a serious fire that may develop 
into conflagration proportions. They do know, however, that a few minutes delay may mean the 
difference between an insignificant fire with little or no damage and one that may result in loss of life 
and great damage to personal properties. For this reason, efficient fire fighters are always on the alert 
to respond when called. Efficiency is the first rule of the members conduct. No member can be 
efficient in the execution of his duties without possessing a general knowledge of all equipment used 
by and assigned to our modern fire fighting unit. Preparedness is of utmost importance and time an all 
essential factor in fire fighting. 
Officers must command respect at all times and all orders given by them must be clear and concise 
and readily understood. The hazardous duties that firefighters are called upon to perform make it 
imperative that an officer have courage to lead his subordinates in whatever situation that may arise 
and to administer all rules and regulations with reason and judgment. 
All previous rules and regulations and orders in conflict with these Rules and Regulations are hereby 
revoked. 
Lance N. Hedlund 
Deputy Fire Chief 
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JAMESTOWN FIRE DEPARTMENT 
ARTICLE I 
Oualifications 
Section I - Education 
Must be a graduate of a standard senior high school or must have a satisfactory equivalent in 
training andlor experience. A high school equivalency diploma will be accepted in place of 
high school graduation. Satisfactory office, business, industrial or supervisory experience, 
experience in dealing with the public, or full-time military experience may be substituted for 
high school on a year for year basis. 
Section 2 - Ape 
Members must have reached their 18th birthday and ends when the 33rd birthday is reached. 
A period of military duty of up to six years can be subtracted from age in accordance with 
Section 243 (I-b and 10-a) of the Military Law. 
Section 3 - citizens hi^ 
Members must be citizens of the United States. 
Section 4 - Character 
Candidate's records will be checked in both the state and federal agencies. Before 
appointment, investigation will be made of candidate's character, which must be above 
reproach. It must be established that the candidate has never been convicted of a felony. 
Section 5 - Physical and Medical 
Candidates must meet the medical and physical requirements at the time of examination, and 
also at the time of appointment and any additional psychological andlor psychiatric 
examination as may be prescribed by the Municipal Civil Service Commission. 
Section 6 - Licenses 
Before appointment, candidate must possess an appropriate New York State Dnver's License. 
Section 7 
These qualifications shall be consistent with the Civil Service Laws and Rules and 
Regulations and they shall conform to the regulations established by the Municipal Civil 
Service Commission, which the Commission may alter at any time. 
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ARTICLE I1 
General Rules For All Members 
Section 1 
Every member of the Fire Department shall be issued a copy of the Rules and Regulations, 
which shall remain the property of the City of Jamestown, New York, and be kept safely at 
all times. Each member shall keep his book of, rules up to date by adding all amendments of 
these rules. 
Section 2 
All members of the Department shall give their full attention to the Fire Department matters 
and shall properly and efficiently perform the prescribed duties of their office. 
Section 3 
It shall be the duty of every member of the Department to acquaint themselves with all 
matters contained in these rules and regulations in any matter relating to their duty and 
strictly conform thereto. They shall read and become familiar with the laws, ordinances, 
instructions and general orders relating to the Department and be permitted at all times to 
pursue them. No plea of ignorance shall avail to relieve any member from any of the 
prescribed penalties for a violation of any Department rule or order. All copies of pertinent 
city ordinances will be posted in each station. 
Section 4 
Members of the Department should understand that these Rules and Regulations are not 
intended to cover every case which may arise on the discharge of their duties. Something 
must necessarily be lei? to the intelligence and discretion of individuals. 
Section 5 
In matters of general conduct not within the scope of the Department Rules and Regulations, 
members shall be governed by the ordinary rules of good behavior observed by law-abiding 
citizens and shall be punished for conduct tending to bring reproach or reflections upon the 
department or his uniform. 
Section 6 
Members shall have a telephone at their place of residence and shall submit a report of their 
address and telephone number. Any change shall be reported within forty-eight hours. Such 
reports shall be submitted to their immediate superior officer who shall forward them through 
channels to Fire Headquarters. 
Section 7 
The members of the fire fighting unit shall work according to the working schedule adopted. 
The average weekly hours shall be forty (40) hours, except other than hours during which 
such members shall be summoned and kept on duty because of a multiple alarm fire or other 
emergency call issued by the Fire Chief or by his authority. 
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Section 8 
Members detailed to other units in the Fire Department shall be subject to the regulations, 
hours, etc., of the service or office to which so detailed. 
Section 9 
During cold weather, each member must keep the windows closed while the heat is turned 
on. In the event windows are opened, the heat must be shut off. 
Section 10 
All members shall: 
(a) Attend all fires or emergencies to which they may be dispatched or detailed, and 
exert their greatest effort to perform to the best of their ability under all 
circumstances. Neglectful inefficiency or indifference of members in the performance 
of any of their duties is sufficient cause for disciplinary action. 
(b) Exercise precautionary measures and good judgment to avoid injury to themselves 
and others while on duty. 
(c) Participate in drills and other training activities as directed, be thoroughly familiar 
with all equipment that may be required to use in the full performance of their duties, 
and perform related work as required. 
(d) Perform such extra duties and duty as may be required beyond their regular hours 
of service, to cope with emergencies. 
(e) Accord obedience, proper respect and courtesy to all members. 
(f) Give any necessary information and instruction to those designated to act in their 
places. 
(g) Accept responsibility for the performance of the duties of higher rank when 
assigned to such positions which they have accepted. 
(h) As directed, when a member has accepted assignment to head units and 
subdivisions of the Fire Department, administer the duties thereof; maintain 
discipline, morale and efficiency therein. 
(i) Operate through their Commanding Officers in the transaction of the Fire 
Department business, unless otherwise ordered or provided by these rules. 
(j) Consult with and report in writing to their Commanding Officers when making 
recommendations for changes, alterations, or improvements, and all such 
recommendations shall be forwarded to the Fire Chief with the approval or 
disapproval of intermediate officers noted therein. 
Section 11 
All members shall: 
(a) Make truthful and accurate records or reports, and shall not make misleading 
entries or statements with intent to deceive or willfully mutilate any useful Fire 
Department record, book, paper or document. 
(b) Promptly notify their Commanding Officers of all matters coming to their 
attention affecting the interest or welfare of the Department. 
(c) Report promptly to their Commanding Officers any accident, sickness or injury 
occumng to themselves, while on duty. 
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(d) A member of the Fire Department who because of sickness, injury or disability 
and unable to report for duty, shall report such facts to communications and to the 
officer on duty at the Fire Station to which said member is assigned at least one and 
one-half ( I  - 1 /2) hours (except for emergencies) before commencement of his tour of 
night duty, and one (1) hour (except for emergencies) before commencement of his 
tour of day duty. The officer shall then notify the Duty Chief immediately. 
(e) Report immediately to their Commanding Officer, upon discovery, the loss of 
their badge or any departmental equipment. 
(t) Upon receiving any order which is in conflict with a previous order, so inform the 
officer who issued the conflicting order and be governed by his instructions. 
(g) Under no circumstances, exceed their authority in giving orders. The wrongful or 
injurious exercise of authority by a member is prohibited. A member acting in 
obedience to an improper order shall be protected against penalty. 
(h) Exercise caution to avoid unnecessary damage or toss of Fire Department 
property, and be responsible for the safe keeping and proper care of all Fire 
Department property in their charge. 
(i) Practice economy in the use of supplies and metered services. 
Section 12 
All members shall: 
(a) Keep themselves in readiness for duty and not absent themselves from place of 
assignment without the specific permission of their Commanding Officer. 
(b) Remain on duty until change of platoons, unless properly relieved or otherwise 
directed by their Commanding Officer. 
(c) Report to their place of assignment, fit and able to perform their required duties. 
(d) Neither bring nor cause to be brought into any of the Fire Department buildings or 
quarters, nor use or have in their possession, while on duty, any intoxicating liquor, 
drug or compound. 
(e) Keep their persons, uniforms, beds and lockers in a neat and clean condition. 
(f) Refrain from engaging in unprofessional conduct or language not befitting a 
member while on duty. 
(g) Not smoke at any time or place where smoking is prohibited bylaw, nor shall they 
smoke at fires or at emergencies. Reasonable exceptions may be made by the officer 
in charge when the emergency no longer exists. 
Section 13 
All members shall: 
(a) Be courteous and respectful in their contacts with the public. 
(b) Be properly attired at all times when representing the Department. 
(c) Conduct themselves in a manner which will not tend to impair the good order and 
discipline of the department. 
(d) Not participate in unlawful gambling in any manner while on the Fire Department 
premises. 
(e) Neither solicit nor receive any monetary contribution from any other member, 
while on duty, without the purpose of such solicitation or contribution being first 
approved in writing by the Fire Chief, excepting that these rules shall not apply to 
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collections, payments, or contributions which a member has authorized, pursuant to 
any existing law nor to house dues, food funds, flowers, retirement gifts, or items of a 
similar nature. 
(f) Neither lend, sell, give away, nor appropriate to their own use any public property, 
nor pilfer or be guilty of theft at fires or elsewhere. 
(g) Accept no reward, fee or gift from any person for services incidental to the 
performance of duty, except with permission of the Fire Chief. 
Section 14 - General Policy 
(a) In accordance with department policies, all members shall be assigned for service 
on the basis of merit and qualifications for particular duties. Segregation on the basis 
of race, sex, color, national origin, or religious creed is strictly forbidden. No 
member shall be discriminated against by any other member on the basis of race, 
color, national origin or religious creed. No member shall be discriminated against by 
any other member because of compliance with this rule or any policy or order of the 
Fire Chief directed toward eliminating any segregation of members sex on the basis 
of race, color, national origin or religious creed. Any violation of this rule shall be 
reported in writing by the member affected to the Fire Chief through channels and 
such complaint shall be forwarded promptly by all levels of command. 
(b) Mess funds are strictly personal arrangements between participants and are 
distinct from house dues. 
(c) No member shall be party to any malicious gossip, report, or activity which would 
tend to disrupt the department morale or bring discredit to the department or any 
member thereof. 
(d) No person shall furnish information to the public or news media without 
authorization from the senior officer or Fire Chief. 
Section 15 
All members shall hold a valid New York State Operator's or Chauffeur's license. 
Section 16 
Officers while on duty shall be addressed by the members and referred to by their proper 
titles. 
Section 17 
Profanity, immoral or indecent language shall not be used by members, nor disrespectful 
language spoken to, or of, any member. 
Section 18 
Members of the Jamestown Fire Department are expressly prohibited from being employed 
in any business, being indulgent in any habit, practice or activity, or following any other 
calling which interferes in any way with their duties as firefighters. 
They shall maintain the degree of mental and physical agility as to properly perform the 
needs and duties required of them. 
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Section 19 
The purpose of this section is: 
To set standards of neatness for members of the force. Since firefighters work is public 
contact work, the personal appearance of the members of the department is important in 
determining public impressions. 
(a) Although it is considered that hair style is a matter of personal preference, hair 
will not be permitted to be ragged or impede the wearing of the uniform cap. Hair 
will not be so long that it falls below the collar. It will be neatly combed or brushed 
while on duty and "side burns" will be well trimmed. 
(b) In keeping with the desired professional image of the firefighter it is expected that 
high standards of personal hygiene and grooming will be followed by all members of 
the department. 
Section 20 
Violations of any rules and regulations of the Department, or any of its general or special 
orders, may be punished as prescribed by law. 
It is hereby made the duty of all officers and members of the Fire Department to take notice 
of the violations of the rules and to prefer or cause to be preferred charges against the person 
so violating, forwarding them to the Chief through regular channels. The following offenses 
are especially forbidden and charges will be drawn on any offense or offenses to wit. 
(a) Conduct unbecoming a member whether on or off duty which tends to lower the 
service in the estimation of the public. 
(b) Being intoxicated or under the influence of liquor or drugs while on duty or in 
uniform. 
(c) Bringing intoxicating liquors or narcotic drugs into department buildings or 
keeping or using the same therein. 
(d) Violation of any criminal law. 
(e) Disobeying orders of superior officers. 
(f) Disrespect or insolence to a superior. 
(g) Absence without leave. 
(h) Neglecting, evading, or shirking duty. 
(i) Failure to respond, without proper authorization, with the apparatus or to respond 
at all to an alarm, or to any special call for fire or emergencies. 
Cj) Conduct prejudicial to good order. 
(k) Abusive and threatening language. 
(I) Untruthhlness or willful misrepresentation in matters affecting the Fire 
Department or its members. 
(m) Loss, injury, or damage to Fire Department property through willful neglect or 
carelessness. 
(n) Willful incapacity, mental or physical, or any breach of the discipline of the 
Department, or any act prejudicial thereto. 
(0) Any breach of these rules and regulations not hereinabove specified. 
(p) Provoking or instigating a fight or fighting during working hours or on city 
property. 
(q) Theft of any city property or property of others. 
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(r) Alteration or falsifymg of personnel or any work records. 
ARTICLE 111 
Duties of the Fire Chief 
Section 1 
The Fire Chief shall be appointed by the Mayor. The Fire Chief is the executive head of the 
Fire Department. All orders and directives to the Fire Department, emanating from the 
Mayor, will be directed through the office of the Chief. 
Section 2 
The Fire Chief shall formulate and enforce departmental policies and shall exercise such 
powers connected with his office as may be required by statute, ordinance and charter. He 
shall discharge the responsibilities imposed on his office, and he shall perform any tasks that 
may be assigned to him from time to time by the Mayor. He shall require the members of his 
department to do likewise. 
Section 3 
He has the authority to promulgate such orders to members of the Fire Department as he may 
deem proper, but the orders shall conform to law and to the contract. All such orders shall 
remain in full force and effect until rescinded. 
Section 4 
He shall keep a full and complete record of all transactions in the Department, fires and fire 
losses, personnel records, a complete inventory of all property, apparatus and equipment and 
such other books and records as may, be required be the business of the department. 
Section 5 
The Fire Chief shall endeavor to anticipate the nature of probable emergencies and formulate 
procedures to be used in the event such emergencies occur. 
Section 6 
He shall recommend plans for the construction or alterations of all tire department buildings. 
Section 7 
He shall prepare annual budget estimates of the Fire Department for submission to the city 
finance director. He must translate departmental programs and needs for personnel and 
equipment into cost estimates. He must decide which units have prior need for expansion and 
improvement and consequent need for additional funds. 
Section 8 
The Fire Chief shall organize his force to assure the most effective direction, coordination 
and control of its members in the accomplishment of the Fire Department purpose. He shall 
establish a logical and clear cut chain of command with definite channels of communications, 
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responsibility and authority. He shall revise the organization as needed to maintain effective 
operation and control. 
Section 9 
He shall organize personnel and equipment to meet the current needs but with sufficient 
flexibility so as to be readily adapted to new and changing situations. He shall approve the 
assignment of personnel and the distribution of equipment so as to obtain maximum results. 
Section 10 
The Fire Chief shall select and assign officers of his department subject to Civil Service Law 
and Department Rules and Regulations. 
Section 1 1 
He is authorized to designate firefighters to perform fire inspection duties in the Fire 
Prevention unit and at his pleasure he may return them to firefighter duties. 
Section 12 
He shall determine the need for additional in-service training programs for the members of 
the Fire Department. 
Section 13 
The Fire Chief shall delegate to his Commanding Officers authority commensurate with 
these responsibilities. He shall give them fill authority within the restrictions imposed upon 
him by higher authority to direct and discipline the subordinates under their command. 
Section 14 
He shall coordinate all department functions and activities, except union and Morton Club 
activities. 
Section 15 
He shall insist that Fire Department business be transacted through official channels and he 
shall assure that each member of the Fire Department is directly responsible to his superior 
officer. 
Section 16 
The Fire Chief shall establish such control devices as he may deem necessary to insure the 
effective administration of the department. Included are systems of inspections, efficiency 
ratings, activity reports and follow-up. 
Section 17 
He shall investigate the manner of operation and the efficiency of the department and of each 
of its organic units. He shall investigate any charge of inadequacy against any of the units. 
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Section 18 
He shall be responsible for all physical propel1 y and equipment that belongs to the Fire 
Department. He shall conduct or have conducted periodic surveys of physical property and 
equipment, arrange for the salvaging of discarded or impaired equipment and the 
requisitioning of new equipment and supplies. 
Section 19 
He may prepare, sign and present an official communication for meritorious service to any 
worthy member. A copy shall be placed in the member's personnel file and a suitable 
notation of the award shall be entered on the member's service record. 
Section 20 
The Fire Chief shall maintain strict discipline throughout the entire department. He is 
responsible for the strict enforcement of the Fire Department Rules and Regulations and for 
the satisfactory conduct and general behavior of members of the Fire Department. He shall 
require them to give close attention to their duties and to conform to departmental 
procedures. 
Section 2 1 
He is responsible for the investigation of all charges made against members by his 
subordinate officers or by citizens. He shall be sure that all evidence relating to alleged 
offenses is discovered and properly, documented. 
Section 22 
He shall suspend a member of the Fire Department for just cause pursuant to Civil Service 
Law and Department Rules and Regulations. 
Section 23 
He shall file charges against a member when he has substantiating evidence of facts that 
justify the filing of charges. 
Section 24 
When facts do not justify suspending, demoting or discharging the offending members the 
Fire Chief is authorized to take other action pursuant to Civil Service Laws and Rules and 
Regulations. 
Section 28 
When a commanding officer reports that a member detailed to his command is neglectful or 
indifferent to his assigned details, the Fire Chief may, at his discretion, transfer the member 
to another command. If the commanding officer, to whose command the member was 
transferred, declares that the member is neglectfully indifferent and can cite instances of the 
member being neglectfully indifferent, the Fire Chief may prefer charges against said 
member pursuant to Civil Service Laws and Rules and Regulations. 
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Section 26 
The Fire Chief has the responsibility of assuring that a complete written record of each 
disciplinary case is made a part of the personnel file of the disciplined member and that an 
entry of the action is made on his service record. 
Section 27 
The Fire Chief shall represent the Fire Depal 1 ment in all external relations, including 
contacts with other public officials and Fire Fighting agencies. He shall maintain personal 
contacts with the public and represent the Department when citizens feel they have been 
unjustly treated. 
Section 28 
He shall create and maintain favorable relations between the public and members of the Fire 
Department and he shall, for the guidance of the members of the Fire Department, establish 
basic policies governing the various phases of public relations. 
Section 29 
The Fire Chief shall confer with the Ombudsman before taking the following action: 
(a) Making important changes in the duties of key positions. 
(b) Making important changes in operating changes in operating procedure. 
(c) Making important changes in the organization. 
(d) Leaving city for period of time. 
Section 30 
He shall report immediately to the Ombudsman any of the following incidents: 
(a) The suspension of a member of the Fire Department. 
(b) The death of any member. 
(c) The injury in line of duty of any member. 
(d) Damage to Fire vehicles or other Fire Department property. 
(e) The appointment and removal of members to the Fire Prevention Unit. 
(f) Serious complaints by private persons or subordinate officers or other members against 
members of the Department or its operation, and the result of the investigation thereof. 
Section 3 1 
He is responsible for adequate record system which will provide necessary data, which will 
show the effectiveness of the department in preventing and fighting fires. 
ARTICLE IV 
Duties of the Assistant Chief 
Section 1 
Assistant Chiefs shall be selected through competitive Civil Service examination given for 
this position to qualified members of the Fire Department and shall perform such other duties 
as set forth in the current Civil Service job description for this position. 
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Section 2 
In the absence or incapacity of the Chief, the Assistant Chief, senior in appointment to the 
rank, shall have full command of the Fire Department subject to the same Rules and 
Regulations as apply to the Chief. 
Section 3 
The Firefighting units shall be divided into platoons. An Assistant Chief shall be in charge of 
each platoon and assigned by the Fire Chief. 
Section 4 
Assistant Chiefs shall be directly responsible to the Fire Chief for the efficient operation of 
the platoon of which they are assigned. 
Section 5 
They shall keep in close contact, while on duty, with the fire alarm office. 
Section 6 
They shall respond to all alarms, as assigned, wearing the proper insignia of office. They 
shall direct the operation of personnel, apparatus and equipment in the most advantageous 
manner for the saving of life and property. They shall be in command and responsible for the 
operations of the force until the arrival of superior officers. 
Section 7 
They shall see that the premises where fire has occurred are left in such condition that fire 
will not rekindle. 
Section 8 
They shall, upon receipt of a report of any accident to apparatus or personnel enroute to or 
returning from an alarm, or while engaged in operations at an alarm, immediately investigate 
and submit a report to the Fire Chief. 
Section 9 
Assistant Chief shall make at least one inspection each day of each station, and inspect the 
company, apparatus, quarters, receive all reports, collect requisitions and all other official 
matters and have general supervision of the same and report the same to the Chief 
Section 10 
They shall enforce the rules, regulations, and procedures of the Fire Department and shall, 
when necessary, report to the Chief in writing member or-members of his unit, in, cases of 
neglect or dereliction of duty. 
Section 1 1 
They shall receive and promptly forward to the Fire Chief all written complaints and other 
communications relating to departmental affairs from officers and members and such 
communications shall be countersigned. 
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Section 12 
They shall require and receive from their subordinate officers and members all reports called 
for by departmental rules or by the order of the Fire Chief, see that they are complete and 
correct, and to certify to the accuracy of such reports before presenting them to the Fire 
Chief. 
Section 13 
They shall keep such records as are necessary and pertinent to their positions. 
Section 14 
They shall instruct company officers in all branches of their duties. They shall periodically 
observe the departmental training practices as conducted by company officers for the purpose 
of ascertaining the qualifications of the members participating. If, in the opinion of the 
Assistant Chief, such practices are not conducted properly, a report in writing shall be made 
in duplicate to the Fire Chief and the Fire Training Officer, setting forth the nature of the 
inefficiency and necessary details. 
Section 15 
Assistant Chiefs shall consult with the Fire Chief in keeping the companies in their respective 
command equalized, always having a proper quota of officers, drivers and firefighters on 
duty. 
Section 16 
They shall supervise the inspections of buildings, see that all orders relating thereto are 
strictly adhered to and shall from time to time examine company records of inspections. 
When an unusual or dangerous condition is reported, they shall make, or cause to be made, 
an immediate inspection and shall forward a report thereon to the Fire Prevention Bureau. 
Section 17 
They shall familiarize themselves with all laws and ordinances enacted for the prevention of 
fire, the safety of occupants of buildings, and other laws and ordinances affecting the Fire 
Department. 
Section 18 
It shall be the responsibility of the Assistant Chief going off duty to inform his relieving 
officers of any new information pertinent to their administrative duties. 
Section 19 
They shall perfom such other duties as may be prescribed by the Fire Chief of the 
department. 
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ARTICLE V 
Fire Department Training 
Section 1 
(a) There shall be a training program for the proper training and education of all 
members of the Fire Department. 
(b) There shall be organized and properly conducted instruction periods and drills in 
quarters and outdoors. 
Section 2 
The Fire Training Officer shall be a regularly appointed officer of the Fire Department. The 
Training Officer shall be assigned to this position by the Fire Chief. He shall be directly 
responsible to the Fire Chief and perform such duties as he may prescribe. 
Section.3 
The Fire Training Officer shall, with the assistance of such members of the Department or 
other persons as may be designated, carefully instruct all members in such subjects as may 
properly fit them for their assigned duty. 
Section 4 
The Fire Training Officer shall provide a complete list of subjects for drill schedules and 
prescribe the length of time that will be applied to a particular subject. 
Section 5 
True cooperation of all officers and members, shall be required to coordinate and carry out 
well planned drill and instruction periods so that they will have continuity of purpose. 
Section 6 
Assistant Chiefs shall require Company Commanders and other members conducting drill 
periods to cooperate with each other and follow in sequence the drill subjects prepared by the 
Fire Training Officer and a continuance of a subject that was not completed during previous 
drill periods. 
Section 7 
Officers and other members must realize the drill subjects are only an outline and guidance 
for conducting drills and instruction periods. They shall exercise initiative and utilize related 
subject matter provided in Underwriter bulletins and other informative material that will 
complete the purpose of drill periods. 
Section 8 
All members on duty, when required, shall report for special training as ordered and shall 
obey and respect the training officer. Failure to attend at the time ordered shall be deemed 
"Absence without Leave" and shall be subject to appropriate disciplinary action therefore. 
Section 9 
Jarnestown Fire Department Rules & Regulations 
Page 16 of 40 
The Fire Training Officer shall report in writing to the Fire Chief any absence, inattention or 
improper conduct on part of any member. 
Section 10 
The Fire Training Officer shall make and maintain such records as may be required. 
Section 11 
The Fire Training Officer shall establish, and maintain up-to-date, a Library of all books and 
periodicals pertaining to Fire Protection and Fire Prevention. He shall promote the use of the 
Library by all members. 
Section 12 
The Fire Training Officer shall be certified the Municipal Training Officer by the State of 
New York and shall comply with all present and future state or federal regulations. 
ARTICLE VI 
Fire Prevention Bureau 
Section 1 
The Fire Prevention Bureau is charged with the responsibility for the enforcement of the 
National Fire Protection Association, Life Safety, Codes and New York State Building Code. 
Section 2 
The purpose of the Fire Prevention Bureau is to lessen the important factors which contribute 
to the occurrence and spread of the fire, the physical hazard, the occupational hazard and the 
moral hazard. 
Section 3 
The Fire Prevention Bureau shall have the responsibility to create in the public, an intelligent 
understanding and whole hearted supported of their work by speeches, newspaper and 
magazine articles, radio broadcasts, club and committee work, and planning and carrying out 
Fire Prevention Week. 
ARTICLE VII 
Duties of the Fire Prevention Officer 
Section 1 
He shall be regularly appointed Officer of the Fire Department and shall be assigned to this 
position by the Fire Chief. 
Section 2 
He shall be directly responsible to the Fire Chief for the proper and efficient operation of this 
Bureau. 
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Section 3 
He shall supervise, have control of and be directly responsible to the Fire Chief for the 
activities of the personnel and for all the property assigned to the Bureau. 
Section 4 
He shall prescribe the duties and, subject to confirmation by the Fire Chief; regulate the 
working hours of members assigned to duty in the Bureau. 
Section 5 
He shall supplement direct supervision of his men by analyzing the reports of the individual 
inspectors. He shall be responsible for the close cooperation and harmonious relations 
between the Fire Prevention Bureau and other members of the Fire Department. 
Section 6 
He shall be responsible for the successful completion of all investigations assigned to the 
bureau and shall require his subordinates to exert their best effort in these investigations. 
Section 7 
He shall be responsible for the complete, accurate, and prompt preparation of reports by his 
subordinates. 
Section 8 
He shall, from day to day, review the production of his subordinates. He shall request transfer 
from the bureau of any member who seems unqualified for inspectional service by reason of 
indifferent attitude, lack of interest, or failure to perform duties as required. 
Section 9 
He shall hold regular meetings of the members of the Fire Prevention Bureau to discuss 
current problems and conditions affecting the Bureau and to formulate plans and procedure 
designed to increase the effectiveness of Fire Prevention work. 
Section 10 
He shall promote the use of the radio and television for the dissemination of information 
relating to Fire Prevention. 
Section 11 
He shall maintain good relations with the public and the press. 
Section 12 
He shall maintain summaries of activities of each Fire Prevention Inspector 
Section 13 
He shall enforce the rules, regulations, and procedures of the Fire Department. 
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Section 14 
He shall advise and instruct the Inspectors, in the full performance of their duties; 
Section 15 
He shall perform such other duties as the Fire Chief may prescribe. 
Section 16 
He shall maintain complete fire records. 
Section 17 
He shall review plans of new buildings and modification of existing building for 
conformance to fire safety. 
Section 18 
He shall keep abreast of new fire prevention techniques through workshops, seminars, and 
publications. 
Section 19 
He shall coordinate all commercial and industrial inspections with line personnel. 
ARTICLE VIII 
Duties of Fire Ins~ector - Fire Prevention Bureau 
Section 1 
Fire Inspectors shall be regularly appointed firefighters, and shall be assigned to the position 
of Inspector, Fire Prevention Bureau by the Chief of the Fire Department. 
Section 2 
The working schedule of Fire Inspectors shall be regulated by the Chief of the Department. 
Section 3 
The Fire Inspectors shall be in uniform during their tours of duty, except that it may be 
dispensed with for special duties approved by the Chief. 
Section 4 
Fire Inspectors shall keep their commanding officer informed of all matters coming to their 
knowledge relating to the interest of the Bureau. They shall use their best efforts in the 
investigation of fires and fire hazards. Under no circumstances shall they make public and 
information that might jeopardize the successful completion of an investigation. 
Section 5 
Inspectors shall give diligent, efficient, and prompt attention to the investigations and 
inspections assigned to them and utilize all agencies at hand and available elsewhere for the 
successful completion of said investigations and inspections: The proper and complete 
preparation of cases for court, action is their responsibility. 
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Section 6 
Inspectors shall conform strictly to the Rules and Regulations and operating, procedures of 
the Department. 
Section 7 
Inspectors shall keep the Fire Prevention Officer informed on the progress of their 
investigations. They shall report the need for further instructions when further progress 
seems impossible. Failure to do this will be deemed neglect of duty. 
Section 8 
Inspectors shall submit written reports of the results of their investigation. Each member shall 
make such daily, monthly, or other reports required by the Fire Prevention Officer. 
Section 9 
Inspectors shall see that all inspection reports and forms are properly filled out. 
Section 10 
Inspectors shall thoroughly familiarize themselves with the National Fire Protection 
Association, Life Safety Codes, and New York State Building Code. 
Section 11 
Inspectors shall see that all buildings and premises are inspected during business hours for 
the purpose of finding and properly eliminating fire hazards. 
Section 12 
Inspectors shall be polite and courteous in their conduct and language in dealing with the 
public and will be expected to work in harmony with and assist citizens in every possible 
manner, to teach and practice fire prevention, so as to reduce the loss of life and property 
caused by fire. 
Section 13 
No unauthorized persons shall be permitted to accompany inspectors while on inspection 
duty. 
Section 14 
Inspectors shall perform such other duties as may be required by the Fire Prevention Officer 
or the Fire Chief. 
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ARTICLE IX 
Duties of the Fire Alarm & Maintenance Supervisor 
Section 1 
The Fire Alarm & Maintenance Supervisor shall be selected through a competitive Civil 
Service examination, given for this position to qualified members of the Fire Department, 
and shall perform such other duties as set forth in the current Civil Service job description for 
this position. 
Section 2 
He shall have general supervision of the repair shop and all motor apparatus and equipment 
and be directly responsible to the Fire Chief for the proper and efficient operation of this unit. 
Section 3 
He shall have control and direction of members assigned to duty under him. He shall report 
to the Chief in writing member or members of his unit, in cases of neglect or dereliction of 
duty. 
Section 4 
He shall prescribe the duties of all members of this unit in the repair of apparatus and 
equipment, and shall see that the time of all is employed to the greatest advantage of the 
Department. 
Section 5 
He shall keep a record of all supplies fumished to his unit and of the disposition of the same, 
their cost to the division, when and to what companies said supplies were distributed and he 
shall approve all bills for supplies fumished. 
Section 6 
He shall have supervision over all materials, tools, supplies, etc. required for use in the repair 
shop. 
Section 7 
He shall have the authority to requisition all necessary supplies, materials, and parts for the 
operation of the repair shop, subject to the approval of the Fire Chief. 
Section 8 
He shall schedule service tests for all fire apparatus equipment; said schedule to be so 
arranged that each piece of equipment is tested yearly, according to the specifications set 
forth by the National Board of Fire Underwriters. 
Section 9 
He shall maintain records of all tests conducted on fire apparatus equipment and the results 
of all said tests. He shall forward to the Fire Chief a copy of such records, with his 
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recommendations for any changes in equipment or any major repairs necessary for said 
equipment. 
Section 10 
He shall have the authority to remove any piece of equipment from service for scheduled 
tests or necessary repairs. 
Section 1 1 
He shall draw up specifications, subject to the approval of the Fire chief, for all new fire 
apparatus and make recommendations for acceptance or rejection of same. 
Section 12 
He shall be responsible for the distribution of gasoline, oil, and other necessary materials fo 
all fire apparatus. 
Section 13 
He may respond to all multiple alarm fires and assure himself that all apparatus and 
equipment are performing properly. 
Section 14 
He shall maintain a schedule so that a member of his unit is available for twenty-four (24) 
hour call at all times. 
Section 15 
He shall perfom such other duties as may be prescribed by the Fire Chief. 
ARTICLE X 
Duties of the Firefighter Mechanic 
Section 1 
Firefighter Mechanics shall be selected through competitive Civil Service examinations, 
given for these positions to qualified members of the Fire Department and shall perform such 
other duties as set forth in the current Civil Service job description for this position. 
Section 2 
They shall be directly responsible to the Fire Alarm & Maintenance Supervisor for the 
efficient perfonnance of their duties. 
Section 3 
They shall perform such duties as may be required of them by the Fire Alarm & Maintenance 
Supervisor. 
Jarnestown Fire Department Rules & Regulations 
Page 22 of 40 
Section 4 
They shall be required to be at their work at the time specified, and to remain until the time 
specified for termination of the working hours. They shall also be subject to a call of duty at 
any time. 
Section 5 
They shall be held responsible for the safe keeping and proper return of all tools and 
implements entrusted to them. 
Section 6 
They shall be held responsible for waste of gas, materials or supplies, or unnecessary damagc 
to tools or machinery entrusted in their care. 
Section 7 
They shall, when notified by the Fire Alarm Dispatcher, respond to all multiple alarm fires 
and perform such duties as may be required. 
Section 8 
In the absence of the Fire Alarm & Maintenance Supervisor a mechanic shall be selected to 
act in his place and he shall assume charge of all the activities of the repair shop and be 1 directly responsible for the proper and efficient operation of the shop. 
ARTICLE XI 
Duties of Captains I Station Lieutenants 
Section 1 
Captains shall be selected through a competitive Civil Service examination, given for these 
positions to qualified members of the Fire Department and shall perform such other duties as 
set forth in the current Civil Service job description for this position. 
Section 2 
Captains / Station Lieutenants, under the direction of their superior officers, shall have full 
control and administrative command of their assigned company and be responsible for the 
care and upkeep of all department property. A station shall consist of one or more companies 
and such personnel and equipment as may be assigned. 
Section 3 
Captains / Station Lieutenants shall be responsible for the cleanliness of their assigned 
stations, and shall see that all apparatus, hose, and appliances in quarters are kept neat and 
clean and ready for immediate use. 
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Section 4 
Captains 1 Station Lieutenants shall make out all requisitions, except for emergencies, for 
supplies or repairs, filling out the necessary forms in detail and ten forward them to the Chief 
at Fire Headquarters. 
Section 5 
Captains I Station Lieutenants shall keep an inventory of the Department property assigned to 
their stations and complete a semi-annual inventory report to be forwarded through channels 
to the Fire Chief. 
Section 6 
Captains / Station Lieutenants shall notify their Assistant Chief of any unusual happenings or 
circumstances which may arise, not covered by Department rules, regulations, and 
procedures. 
Section 7 
Captains / Station Lieutenants shall make such reports and maintain such records as are 
necessary and pertinent to their position. 
Section 8 
Captains I Station Lieutenants shall perform all of the duties of Company Officers when on 
duty and such other duties as may be prescribed by their superior officers. 
Section 9 
Captains 1 Station Lieutenants shall examine all requisitions and certify as to the necessity of 
same and shall not allow the unnecessary accumulation of house supplies. 
ARTICLE XI1 
Duties of Ca~tains and Lieutenants - Companv Officers 
Section 1 
They shall have command and control of the members attached to their companies detailed to 
their quarters. They shall have custody of and responsibility for company quarters and be 
held responsible for the maintenance of discipline within their prescribed sphere of authority 
and shall perform such other duties as set forth in the current Civil Service job description for 
this position. When two or more officers of the same rank are on duty and quarters housing 
one or more units, the senior officer in rank, unless otherwise stated, shall be responsible. 
Section 2 
If any member of the on-coming platoon is absent, the Company Officer may instruct the 
member of the off-going platoon holding the position opposite such member to remain on 
duty until relieved. The Company Officer will immediately report absentees to the Assistant 
Chief. 
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Section 3 
The Company Officer shall read all orders, general or special, at the beginning of the shift, in 
order that all members of the department may become familiar with orders issued. No person, 
not a member of the Fire Department shall be allowed to be present when any orders are 
given or Fire Department matters are discussed. 
Section 4 
Company Officers shall familiarize themselves with the business performed during his 
absence, and shall immediately make an inspection of Company quarters and, apparatus and 
note anything that may need attention. 
Section 5 
Company Officers shall always have on duty in quarters, a sufficient number of men to 
properly man the apparatus, and be prepared to perform efficient duty at all times. The 
Company Officer in command of the Company shall be held responsible for any neglect in 
the enforcement of this requirement so far as it is possible for him to do so. He shall not 
permit members on duty to leave quarters without permission of the Assistant Chief. 
Section 6 
They shall be charged with the duty of causing the Daily Report to be kept as a record of the 
events of the day, and to be noted therein all matters called for by the regulations. 
Section 7 
They shall cause a floor watch to be kept as provided in the rules regulation watch duty 
Article XV111. 
Section 8 
They shall cause house work to begin not later than 8:30 a.m. and continue until completed to 
the satisfaction of the company Officer. 
Section 9 
They shall not allow beds to be occupied during the day shift. Exception to this rule may be 
made by the Officer in charge in cases where the member of the Fire Department is suffering 
from extreme fatigue caused by firefighting service or illness. 
Section 10 
They shall require members to leave rooms neat and clean, before leaving quarters for off 
shift. 
Section 11 
They shall politely escort visitors or see that they are properly escorted through the station 
and that courteous explanations concerning the apparatus and equipment are made, but they 
shall not permit children to enter the station unless in care of an adult. 
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Section 12 
They shall not allow lounging about the station by undesirable or intoxicated persons, nor 
shall they allow the premises to be occupied by any person not a member of the Fire 
Department. 
Section 13 
They shall not permit any person to smoke, or allow a naked flame of any description while 
or when gasoline or other inflammable materials are being pumped, carried or used. 
Section 14 
They shall have the truckroom lights extinguished and the station closed before retiring, 
except by the permission or direction of the Assistant Chief 
Section 15 
They shall cause the National Standard to be displayed from 7:00 a.m. until sunset on all 
legal holidays and such other days as custom shall decree, or the Fire Chief may direct; and 
at half mast upon the death of a member or retired member and the flag is to be so flown each 
day until sunset of the funeral day. 
Section 16 
It shall be the responsibility of the Company Officers to drill and instruct the members of 
their Company during their tour of duty. The Fire Training Officer will provide a complete 
list of subjects for drill schedules and prescribe the length of time that will be applied to a 
particular subject. 
Section 17 
Wherever possible, Company Officers shall cooperate with each other and follow in 
sequence the drill subjects by continuance of the subject matter that was not completed 
during previous drill periods. Records shall be maintained and forwarded to the Fire Training 
Officer. 
Section 18 
Company Officers are responsible for having a sufficient number of drivers trained for such 
duties. Training will be conducted under the direction of the Fire Training Officer. When in 
the judgment of the Company Officer, a member appears to be not qualified for said duty it 
shall be the responsibility of the Company Officer-to relieve such member from said duty. 
Section 19 
Company Officers of ladder companies shall see that aerial ladders are raised and extended 
semi-monthly, observing the action and condition of controls and moving parts. 
Section 20 
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Company Officers shall see that fuel is economically used and shall, prevent waste or 
unnecessary use of water, gas, electricity or any other supplies or property of the Fire 
Department. They shall not sell or give away any departmental property. 
Section 2 1 
Company Officers shall not allow stations to be used for storage of any automobiles or other 
property not owned, leased, hired by or loaned to the City except by special permission of the 
Fire Chief. 
Section 22 
Company Officers shall not allow any additions to, alteration of or destruction of any part of 
the station, apparatus, electrical equipment or appliances or any part thereof except when 
properly ordered or authorized by the Fire Chief. 
Section 23 
When a member is unable to perform his duties or is found to be unfit for duty on account of 
the use of intoxicants or drugs or for any other reason or whose conduct is prejudicial to 
discipline, the Company Officer shall report the matter immediately to his Assistant Chief 
Section 24 
Company Officer shall forward immediately a written report to the Assistant Chief whenever 
any member is injured on duty or becomes ill and his illness is caused by conditions of 
employment in the line of duty and such report shall state all details of such accident or 
illness. 
Section 25 
Company Officers shall cause to be kept the front of the buildings, sidewalk and street in 
front of quarters clean and free from snow, ice, and other encumbrances. 
Section 26 
It shall be the duty of the Company Officer going off-duty to inform his relieving officer of 
any accident to apparatus, loss of tools or any unusual occurrence during their tour of duty. 
Section 27 
Company Officers shall direct and be responsible for members of their command in making 
Fire Prevention inspections of designated occupancies. Copies of such inspections shall be 
forwarded through channels to the Fire Prevention Officer. 
Section 28 
Company Officers shall see that all members of their Company report on apparatus floor on 
receipt of an a lam in readiness for immediate response to the same. 
Section 29 
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Company Officers shall respond with members of their Company to all alarms and other 
emergency calls as dispatched, and when, first to arrive, shall assume command until relieved 
by superior officers. 
Section 30 
Company Officers, when performing duty at fires, are to be particularly judicious in laying 
out lines, placing ladders, spotting equipment, calling for assistance and in other operations 
necessary to the preservation of life and property. 
Section 3 1 
Company Officers shall take precautionary measures to prevent the exposure of members to 
unnecessary conditions while on duty. 
Section 32 
Company Officers shall familiarize themselves with the location of all hydrants, and with the 
condition of streets and roadways in their company districts. 
Section 33 
Company Officers shall be just, dignified and firm in their relations with subordinates and 
see that good order and proper discipline is maintained, and abstain from the use of violent or 
abusive language. 
Section 34 
Company Officers shall maintain a file of general and special orders and shall not permit 
persons outside of the Department to read the same. 
Section 35 
Company Officers shall send or cause to be sent all official communications, written or 
verbal, through regular channels. 
ARTICLE XI11 
Acting Officers 
Section 1 
Acting Officers shall: 
(a) Have the authority of the positions in which they are acting, be charged with the 
knowledge and responsibilities of their positions, and be held accountable for the 
proper execution of the duties of the rank in which they are acting. 
(b) Be accorded all the privileges pertaining to the positions they temporarily occupy, 
and be obeyed and respected accordingly. 
(c) Carry out standing orders of the regular officers whose positions they occupy, 
unless otherwise ordered by superior officers. 
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(d) At fires or other emergencies, yield command to regularly appointed officers of 
the same rank in which they are acting. 
ARTICLE XIV 
Duties of Firefi~hters 
Section 1 
Firefighters shall attend all fires or emergencies to which they may be dispatched or detailed, 
and exert their greatest effort to perform to the best of their ability under all circumstances 
and perform such other' duties as set forth in the current Civil Service job description for this 
position. 
Section 2 
Firefighters shall exercise precautionary measures and good judgment to avoid injury to 
themselves or others while on duty. 
Section 3 
Firefighters shall participate in drills and other department training activities as directed be 
thoroughly familiar with all equipment that they may be required to use in the full 
performance of their duties and perform related work as required. 
Section 4 
Familiarize themselves with and be obedient to the regulations, practices, and procedures of 
the Department. 
Section 5 
Accord obedience, proper respect, and courtesy to officers and acting officers. 
Section 6 
Report promptly to their Commanding Officer any accident, sickness or injury occumng to 
themselves while on duty. 
Section 7 
Practice economy in the use of supplies and metered services. 
Section 8 
Keep themselves in readiness for duty and not absent themselves from, their place of 
assignment without specific permission of their Commanding Officer. 
Section 9 
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Report to their places of assignment fit and able to perform their required duties, and shall 
not by any improper act render themselves unfit for duty. 
Section 10 
When assigned as Apparatus Operators: 
(a) At all times, drive and operate apparatus in a safe manner, with due regard for the 
welfare of the public and the Department. 
(b) Company Officers shall ride on the first apparatus of their Company in responding 
to and returning fiom alarms of fire, and shall direct the driver. They shall not allow 
the apparatus to be driven at a higher rate of speed than thirty-five (35) miles an hour 
responding to alarms of fire, and on returning fiom alarms of fire they shall observe 
all traffic rules and regulations. 
(c) Acquaint themselves with the topography, physical conditions, streets, names, 
numbers, locations, and other matters affecting response in their alarm districts. 
Section 1 1 
When assigned as Pump Operators: 
(a) Becomes familiar with Department practices and procedures relative to water 
supply, hose streams, pump operations and other essentials to enable them to 
efficiently perform their duties. 
When assigned as Ladder Operators: 
(b) Become familiar with department practices and procedures relative to the safe and 
efficient operations of ladders, ladder pipes and other essentials to enable them to 
effectively perform their duties. 
Section 12 
Firefighters, when assigned as drivers for the Chief or Assistant Chiefs, shall be responsible 
for the proper protection, cleanliness and care of the automobiles that are used by the Chief 
or Assistant Chiefs. They should perform all other firefighting duties. 
ARTICLE XV 
Company Journal (Dailv Report Sheet) 
Section 1 
The company journal shall be an accurate and complete daily record of all matters that affect 
the interest of the Fire Department or the administration of company or units and personnel 
assigned thereto. 
Section 2 
All entries shall be made by the Company Commanders or Acting Company Commanders. 
Section 3 
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All entries shall be made in a uniform manner and instruction for making entries strictly 
adhered to. 
Section 4 
All entries shall be made immediately upon notification or discovery of the event, unless 
delayed by alarm duty or other unavoidable circumstances. 
Section 5 
All entries shall be made in ink. 
Section 6 
All entries must be neat and legible and as concise as clearness will permit. No erasures or 
eradication in entries will be permitted. Correction shall be made by neatly drawing a line 
through the incorrect entry initialing and dating the same, and making the necessary changes. 
Section 7 
Failure of officers to comply with the requirements for making entries in the company 
journal or the deliberate falsifymg of entries shall be just cause for the responsible officer to 
be charged with neglect of duty and written charges to be filed against him. 
Section 8 
The company journal shall include the following: 
(a) Complete details of each status call, the names of members on duty, members 
detailed or absent on off tours and leaves (stating the type of leave) also, members 
absent without leave. 
(b) All leaves of absence occurring after the status call and nature of such leave. 
(c) All accidents, however slight, to apparatus, equipment and quarters and all injuries 
to members, with names of witnesses and other pertinent data. 
(d) Any failure of alarm or telephone systems to function properly. 
(e) Supplies of any nature received and delivered; kind and quantity of such and by 
whom received or delivered. 
(f) The time any member on duty, enters or leaves quarters. 
(g) A daily written resume of the work performed by such mechanic or employee. 
(h) When necessary, the names of visitors entering quarters the time and purpose of 
such visits. 
(i) Monetary collections of any nature received or forwarded. 
(j) Full particulars of all drill and inspection periods. Time, duration and type of each 
drill. 
(k) All changes with complete details. 
(1) All movements of apparatus and other department vehicles in addition to response 
to alarms. 
(m) The time any apparatus is placed in or out of service, with disposition of such 
apparatus. 
(n) All other items required by rules and regulations of the Fire Department not 
specified in this article. 
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ARTICLE XVI 
Regulations for Uniforms 
Section 1 
All uniforms and uniform parts, badges, buttons, insignia, and all fire fighting clothing 
designated to be worn by members shall be of such design and made in accordance to such 
specifications as adopted and approved by the Fire Chief. 
Section 2 
Members will be provided with uniforms, fire fighting clothing and equipment, in accordance 
with the uniform equipment policy which is currently in force and such other uniforms or 
equipment as may be authorized from time to time by the Department. A copy of uniforms 
and firefighting clothing is annexed hereto and made a part hereof as Appendix A. 
Section 3 
Members shall not wear uniforms or parts of the uniform that are in a worn or soiled 
condition. Uniforms shall be clean and well pressed at all times. Shoes, buttons, badges, and 
insignia shall be well polished. The cap shall be worn evenly and when in dress uniform, the 
hands will be kept out of the pockets. 
Section 4 
Members in uniform shall wear black shoes. Black four-in-hand ties shall be worn for 
Inspections and or other special events designated by the Chief. 
Section 5 
Members in uniform shall not wear buttons, badges or decorations, other than those 
permitted by regulations or official orders. 
Section 6 
Members assigned or detailed to special duties, shall wear the uniform prescribed by orders 
of the Fire Chief. 
Section 7 
Members detailed to funerals; parades, or to places of public assembly, will wear the 
prescribed uniform and present themselves in a neat and well groomed manner when 
representing the Jamestown Fire Department. 
Section 8 
The wearing of uniforms while on regular leave of absence is strictly prohibited except by 
permission of the Fire Chief. 
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Section 9 
Each member shall be provided with a badge of his office. Badge shall be worn on the dress 
uniform. Badges shall not be worn in a conspicuous place while members are wearing 
civilian clothing. 
Section 10 
The badge shall not be altered, exchanged or transferred, except by order of the Fire Chief. 
When a member's badge is lost or damaged, he shall report the fact to his commanding 
officer. The cost of replacement or repair will be charged to the member, unless he can show 
that such loss or damage was not incurred through personal negligence. 
Section 1 1 
A member shall not wear any part ofhis uniform while under suspension. 
Section 12 
All uniforms and equipment issued by the department must be turned into the Fire Chief 
upon retirement, dismissal or termination of service by the member. The last pay check to the 
member will be withheld until all uniforms and equipment is received. 
ARTICLE XVII 
Fire Department Safetv Rules 
Section 1 
All injuries, no matter how slight, must be reported at once to your immediate supervisor; 
also covered under Fire Department Rules and Regulations, Article X1 V, Section 6; Article 
XII, Section 24; and Article 11, Section 1 1 c. 
Section 2 
Defective equipment and unsafe condition and practices must be reported to your immediate 
supervisor as soon as discovered. 
Section 3 
Smoking is permitted only in designated areas and cannot be tolerated elsewhere; also, 
Article 11, 
Section 12g of the Rules and Regulations of the Fire Department. 
Section 4 
If you are not sure of the right way to do your job, ask you immediate supervisor. The right 
way will be the safe way. 
Section 5 
Always wear eye protection when grinding, chipping, blowing down with air, drilling, 
burning or working with chemicals. You are on your last pair of eyes, protect them. 
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Section 6 
Always check the condition of an extension cord before using. Check for breaks, cuts, knots, 
and poor repairs. If extension has any defect, do not use it until it is repaired. 
Section 7 
When through using an extension cord, replace it in its proper storage area. 
Section 8 
Be sure that portable tools are grounded. Power tools should be checked regularly. 
Section 9 
Never point a compressed air nozzle at anyone. It can blind or otherwise injure a person. 
Section 10 
Always shut off air at the line before disconnecting an air hose. 
Section 11 
Be sure that all fittings are tight before using an air hose for any purpose. 
Section 12 
Goggles must be worn while filling air tanks and oxygen bottles. 
Section 13 
Cylinders must be handled carefully. To drop or jar them might damage the valves as well as 
the cylinders. 
Section 14 
Empty and full cylinders should be kept separate and identified. 
Section 15 
Cylinders should be stored so that they will not be knocked over or damaged by falling 
objects, passing vehicles, or persons. A chain or other fastening device should be used to 
keep the cylinder upright. 
Section 16 
A valve protection cap should be kept on at all times when cylinder is not in use. Cylinder 
valve should be closed and have protection and have protection caps replaced before 
cylinders are moved or placed in storage. 
Section 17 
To prevent serious explosion, oil or greasy substances must be kept away from oxygen 
cylinders and valves. 
Section 18 
Horseplay will absolutely not be tolerated on the job; also covered in Article 11, Section 12f 
of Rules and Regulations of the Fire Department. 
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Section 19 
Always climb and descend a ladder facing the rungs and rails. 
Section 20 
Use only a ladder for climbing. Use of chairs, boxes or other make-shift invites injuries. 
Section 21 
Never attempt to lift an object that is too heavy for you to handle alone. Get help. 
Section 22 
When lifting an object: 
(a) Get close to the load. 
(b) Keep your back vertical; bend your legs. 
(c) Lift slowly; feel the load react through your legs. 
Section 23 
Always be sure your footing is secure before attempting to lift any object. 
Section 24 
Operate all machinery with the proper guards. 
Section 25 
This Fire Department will furnish personal protective equipment as needed. You are 
expected to wear this equipment as conditions warrant, and as your supervisor directs. 
Personal protective equipment must be kept in first class condition; Report any defective 
equipment to your supervisor immediately. 
The above safety rules are very general in nature. Our departmental S.O.P1s and Rules and. 
Regulations are more specific in many areas not listed above. For example: breathing 
equipment and driving instructions are listed in department regulations. 
Section 26 
When responding to emergencies, Fire Department personnel, except the driver and when on 
emergency EMT calls, will wear all protective equipment. 
Apparatus equipped with jump seats - fire personnel shall be seated in these jump seats. 
Section 27 
At all times a spotter shall direct the driver when apparatus is moving in reverse. 
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ARTICLE XVIII 
Floorwatch Dutv 
Section 1 
Floorwatch duty shall be performed by all members below the rank of Lieutenant, with the 
exception of members assigned to special details. Company Officers may assume Floorwatch 
duties if desired. 
Section 2 
Watch duty shall be unintemptedly maintained in each fire station between hours of 8:00 
a.m. and 10:OO p.m. while the company is in the station. 
Section 3 
Company Officers shall arrange and maintain scheduled of assignment to floorwatch duty. 
Assignments shall be equalized and a copy of the schedule posted. 
Section 4 
Members on floonvatch duty shall see that the fire zone in front of quarters is kept clear of 
vehicles and other obstructions. Traffic conditions shall be noted and the other officer on 
duty notified of any unusual conditions which may obstruct or interfere with the normal 
response or movement of apparatus. 
Section 5 
He shall receive visitors courteously and notify the officer in charge of their presence. 
Section 6 
Members assigned to floorwatch duty shall: 
(a) Notify the officers in charge if a relief is required for any purpose. 
(b) Immediately notify the officer in charge of an unusual condition in or about apparatus 
quarters. 
(c)  Protect all department property in apparatus quarters. 
Section 7 
Company officers shall, during their tours of duty be directly responsible at all times for 
proper supervision of members performing floorwatch duty also for the enforcement of 
regulations governing these duties. 
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JAMESTOWN FIRE DEPARTMENT 
APPENDIX A 
CLOTHING LIST 
T o  be furnished by employer: 
Turn out boots 
Night hitch boots 
Turn out coat 
Helmet with liner 
Gloves 
Night hitch 
Soft dress hat 
Work uniforms with jacket 
Dress jacket 
1 0. All insignias and badges 
1 1. Black safety shoes 
12. Black belt 
To be furnished by employee: 
1. Black socks 
2. Black tie 
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JAMESTOWN FIRE DEPARTMENT 
STANDARD UNIFORM 
Assistant Chiefs and Fire Prevention & Training Officer 
Uniform Pants 
Uniform Shirts Belt 
Shoes 
Socks 
Arm Patch-Badge 
Collar Insignia 
Uniform Jacket 
Uniform Caps 
Tie 
Firefighters Lieutenants and Captains 
Uniform Pants 
Uniform Shirts 
Belt 
Shoes 
Socks 
Ann Patch-Badge 
Collar Insignia 
Dress Jacket 
Uniform Cap 
Under Shirts 
dark blue 
white 
black 
black (furnished by member) 
as prescribed by the Chief of the Department 
Lieutenant - trumpet silver in color 
Assistant Chief - 3 trumpets gold in color 
dark blue 
Lieutenant - 1 stripe silver in color 
Assistant Chief - 2 stripes gold in color 
dark blue (bell) 
Lieutenant - band silver in color 
Assistant Chief - bad gold in color 
black (furnished by member) 
dark blue 
light blue 
black 
black 
black (furnished by member) 
as prescribed by Chief of the Department 
Firefighter - none 
Lieutenant 1 trumpet silver in color 
Captain 2 trumpets silver in color 
dark blue 
dark blue (bell) 
Firefighter - band black in color 
Lieutenant & Captain - band silver in color 
(to be worn when leaving stations on other than 
emergency calls) 
T-shirt style only - must be plain white if 
visible 
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JAMESTOWN FIRE DEPARTMENT 
DRESS UNIFORM 
Chief. Assistant Chiefs and Fire Prevention & Training Officer 
Uniform Pants 
Uniform Shirts 
Belt 
Shoes 
Socks 
Arm Patch and Badge 
Collar Insignia 
Dress Jacket 
Uniform Cap 
Tie 
Firefighters. Lieutenants. and Captains 
Uniform Pants 
Uniform Shirts 
Belt 
Shoes 
Socks 
Arm Patch and Badge 
Collar Insignia 
Uniform Jacket 
Uniform Cap 
Tie 
same as standard uniform 
same 
same 
same 
same 
same 
same 
Lieutenant -I stripe silver in color 
Assistant Chief 2 stripes gold in color 
Chief - 3 stripes gold in color 
same as standard uniform 
same 
same as standard uniform 
same 
same 
same 
same 
same 
same 
dark blue, silver color buttons 
Lieutenant I stripe silver in color 
Captain - 2 stripes' silver in color 
same as standard uniform 
black (furnished by member) 
Non-regulation clothing such as sweaters will be permitted over standard uniform, 
provided it is black or navy blue. This applies only to in-station wear. When leaving the 
station, black or navy blue articles which are not conspicuous under the, uniform jacket may 
be worn. 
Non-regulation clothing (as outerwear) is not permitted outside the stations. 
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Turn out Boots 
Night hitch Boots 
Turn out Coat 
Night hitch pants 
Helmet and Liner 
Spanner Wrench 
S.C.B.A. (Air Masks) 
Gloves 
JAMESTOWN FIRE DEPARTMENT 
SAFETY GEAR 
Worn on all fire calls (if not wearing night hitch 
boots) 
as needed 
Worn on all fire calls 
as needed 
Worn on all fire calls 
Carried on all fire calls 
Must be worn before entering smoke filled or 
unsafe buildings or areas. 
Worn on all fire calls 
Non-regulation clothing may be worn under turn out gear as necessary, as long as it does not 
interfere with personal safety. 
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